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ARTICLE THREE
JOB CLASSIFICATIONS AND WAGE RATES

Job Classifications and Wage Rate Schedules

Section 1. The job descriptions, job evaluations, job evaluation plan, rate ranges and the Glossary
of Terms used for the job descriptions made a part of this Agreement shall remain in effect for the
duration of this Agreement, except as new occupations or job classifications may be added under
the provisions of Section 2 of this Article.

New Job Classifications

Section 2-A. It is recognized that changing conditions and circumstances may require the
establishment of new occupations or job classifications within the collective bargaining unit
because of the introduction of new products, changes in equipment, tooling, or in methods of
manufacturing or processing of materials. Under such circumstances, the Company and Union
shall negotiate the descriptions, evaluations and appropriate rate ranges for such new job
classifications. Failing to agree, the Union shall have the right to file a grievance general in
character limited to the alleged improper description, evaluation, or rate range of such job
classification. Any change in description, evaluation, or rate range as a result of the grievance
procedure shall be retroactive to the date of filing of such grievance. If the Union does not file a
grievance within thirty (30) calendar days after the failure of the parties to agree, the description,
evauation and rate range established by the Company shall remain in effect.

Job Classification

Section 3-A. The occupational summary in each of the job descriptions shall be abrief description
of the occupation. The occupational summary describes the occupation as a whole and
distinguishes one occupation from other occupations. The work requirements in each job
description provide the basis for determining the classification within the occupation when
interpreted and applied as follows:

(1) Indetermining an employee’ s proper job classification under the job descriptions and wage
rates, the determination of whether the employee is performing the work requirements or
work operations set forth in the job description shall be the governing consideration. Each
classification’s job description is to be interpreted and applied in its entirety as a job
standards specification to define and illustrate the job requirements. Job classification
assignments shall be made with the objective of attaining, as far as possible, equal pay for
equal work.

(2) Where work assignments are not specifically described, such work assignments shall be
appraised and classified under the most appropriate job description by considering the
relative degree of complexity or level of difficulty of said work assignmentsin comparison
with the following:

@ Assignments described in the Work Performed section of the job descriptions; and
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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(b) Knowledge and ability requirements as cited in the job descriptions.

(3) Unless expressly described in the job description, an employee shall not be required to
perform all of the work operations described in a job description to be eligible for the
classification. However, an employee shall not be eligible for a classification by reason of
performing an isolated or singular duty described in ajob description.

(4) The normal duties of any employee may include some of the work of related jobs when
required.

(5 An employee is required to perform the work operations, duties and other distinguishing
characteristics described in a job description as assigned and for which the tasks are
considered customary to qualify for a classification.

Section 3-B. Subject to al provisions of this Agreement, an employee who is regularly assigned
to work in an occupation with a lower labor grade may receive no more than the maximum rate
established for that job classification during the period of such assignment.

Section 3-C. An employee will not refuse to perform work assigned to them even if such work is
not specifically described in their job description.

Lead Duties

Section 4-A. Where the Company determines the need for a Lead within a department and
classification, the senior employeein the department will be selected to fill such position, provided
such employee is available and has met the necessary qualifications as outlined in this Section
below. Lead duties do not constitute an independent job classification.

Section 4-B. Management will notify all available employees working in the department and
classification where an opening for alead position exists and allow employees seven (7) calendar
days following the notification to submit a request via email for consideration to their supervisor.
Untimely requests shall not be considered.

Section 4-C. Where the need to establish a lead exists within a department, the following criteria
shall be used:

1. Consideration shal be given to employees within a department and classification, who
have the technical skills and work experience within the applicable task center where the
need exists.

2. Employees will be evaluated by the superviser an area leader onalto 5 scale (5isthe
highest score) based on job-related criteriato include technical skills, leadership qualities,

communication skills, and dependability/accountability. The area leader will meet with
the departmental Steward to review candidates and gather feedback prior to nhominating

alead.
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and—EmpLeyee—ReletlensAnalyst— Once a nom|nat|on has been made the area Ieader

will submit the selection to the Shop Lead Selection committee for review. The
submission will include the scorecardsfor all employvees consider ed.

4. Following the review, the employee as determined by the Company receiving the highest
total score will be formally selected to fill the lead opening. In cases where there is more
than one qualified employee who have tied for the high score, the most senior employee
will be selected as |lead.

5. Disputesarising under the application of this Section are subject to the grievance procedure
consistent with Article Seven (Grievance Procedure) of this Agreement.

Section 4-D. Employees designated as leads will be subject to overtime assignment requirements,
shift preference, and promotion and regression provisions of this Agreement. If an employee
designated as a lead changes shift, department, or classification, their lead designation will be
removed on the effective date of the move.

Section 4-E. If the Company determinesthereisno longer aneed for the employeeto perform lead
duties or determines the employee is ineffective in performing lead duties, the employee will be
notified in writing, and the Company will remove the employee’' s pay additive. The effective date
of the employee’s pay adjustment shall be the first Saturday |mmed|ately foIIOW| ng the removal
of the empl oyee S Iead des gnatl on. e A »

Section 4-F. An employee designated as alead may voluntarily give up the lead designation with
athirty (30) calendar day written notice. Employees who voluntarily give up the lead designation
may not be reselected for one (1) year.

Section 4-G. An employeewho is sel ected to perform lead dutieswill belaid off in line of seniority
with employeesin their job classification. Thereis no superseniority for lead employees.

Section 4-H. Lead duties include performing a specialized task while continuing to perform their
normally assigned duties within their classification. The following are meant to serve only as
examples of the types of tasks performed by leads and not an indication of a distinct job
classification. Tasks that may be performed by employees identified as leads include but are not
limited to:

1. Providing on the job training, guidance, and technical assistance regarding operations,
work methods, shop and/or administrative practices, and machine or work set-ups or
layouts to the workgroup.

2. Relaying management priorities and directions to assigned group.
The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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3. Seeing that machines, tools, and equipment are properly utilized to accomplish the work at
hand.

4. Imparting current or new trade, craft, or occupational knowledge in accordance with work
instructions, processes, and procedures to the workgroup.

5. Transmitting information and work instructions effectively to others; but not creating daily
work assignments.

Section 4-1. Effective 1 July 2026, employees with less than ene{l) four (4) years of seniority are
ineligible to be selected as alead under this section. Exceptionsto the requirement in this section

may be made by mutual agreement.

Section 4-J. Employees selected and identified by the Company to function asa Lead prior
to June 15, 2026 will receive a one dollar ($1.00) per hour premium above the maximum of
theraterangefor the employee s classification whilein alead position. Effective June 15 13,

2032 2031 the premium for these employees will change to threepercent{3%) four percent
(4%) abovetheir regular hourly rate of pay exclusive of any prior premiums.

As soon as administratively practicable in 2027, employees selected and identified by the
Company to function as a Lead shall receive a threepercent{3%) four percent (4%)
premium abovetheir regular hourly rate of pay whilein alead position.

The effective date of any Lead Premium rate change shall be the move date shown on the
CIESform provided by the Company.

Ratification and Wage Rates

Section 5-A. Provided that each member of the Union’snegotiating committee fully endor ses
and recommends the Company’s proposal to the Union member ship, and this Agreement is
ratified no later than 5:00 p.m. central time on 14 June 2026, a lump sum payment of BB
$2,.500 $8,500 $4.000, less applicable taxes, shall be paid to each employee who as of 15 June
2026 is on the active payroll or on an authorized leave of absence of less than 90 days (for
reasons other than union business). The entire ratification bonus may be deferred to the
Performance Sharing Plan (PSP) or Health Savings Account (HSA) upon completion of the
appropriate election form no later than 3 July 2026. In the event that a deferral cannot be
processed, thisbonuswill be paid less applicable taxes. Payment will be made within 90 days
of ratification.

Section 5-B. Effective 04 July 2026, the minimums and maximums of factory labor grades
one (1) through fourteen (14), technical and officelabor gradesone (1) through fourteen (14),
and the baserate of each employee on the active payroll or on approved leave of absence for
less than 90 days in those labor grades shall be increased by ene two-and-ene-half four
percent 5% (2.5%{10%} (4.0%) computed to the nearest one (1) cent ($0.01) increment.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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The minimum of factory labor grade fifteen (15) shall be increased to twenty dollars ($23)
per_hour.

Section 5-C. Effective 03 July 2027, the minimums and maximums of factory labor grades
one (1) through fifteen (15) and the minimums and maximums of technical and office labor
gradesone (1) through fourteen (14) and the baserate of each employee on the active payroll
or on approved leave of absence for less than 90 days shall be increased by ene twe three
percent {1:0%) (2%} {8%) (3% ) computed to the nearest one (1) cent ($0.01) increment.

Section 5-D. Effective 01 July 2028, the minimums and maximums of factory labor grades
one (1) through fifteen (15) and the minimums and maximums of technical and office labor
gradesone (1) through fourteen (14) and the baserate of each employee on the active payroll
or on approved leave of absence for lessthan 90 days shall be increased by gae two and one
half percent (:0%) (2%) {#%) (2.5%) computed to the nearest one (1) cent ($0.01)
increment.

Section 5-E. Effective 07 July 2029 the minimums and maximums of factory labor grades
one (1) through fifteen (15) and the minimums and maximums of technical and office labor
gradesone (1) through fourteen (14) and the baserate of each employee on the active payroll
or on approved leave of absencefor lessthan 90 days shall beincreased by enetwo and one-
half percent (0%} {(1-5%){#%) (2.5%) computed to the nearest one (1) cent ($0.01)
increment.

Section 5-F. Effective 06 July 2030 the minimums and maximums of factory labor grades
one (1) through fifteen (15) and the minimums and maximums of technical and office labor
gradesone (1) through fourteen (14) and the baserate of each employee on the active payroll
or on approved leave of absencefor lessthan 90 days shall beincreased by ene two and one-
half percent (0%} (5%} (2.5%) computed to the nearest one (1) cent ($0.01) increment.

Section 6. Effective 04 July 2026 the following factory and technical and office labor grade
structure shall be placed in effect for employees on the payroll.

Factory and Technical and Office Labor Grade Structure
{GWI TABLE}

Section 7. Each employee shall receive at least the minimum hourly wage rate for the labor
grade to which their job is classified.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Section 8. Based upon thelabor grade structuresset forth in thisArticle, thebasicraterange
for each of the job classifications covered by this Agreement is set forth in Appendix " A"
and made a part of this Agreement.

Cost of Living

Section 9. The baserate (which does not include cost-of-living adjustment) of each employee
shall be subject to periodic adjustments based on changes in the cost-of-living index as

provided in this Section.

1. Cost-of-living adjustments will be determined in accordance with changes in the

Consumer Price Index, United States City Average for Urban Wage Earners and
Clerical Workers, (CPI-W), (United States City Average, all items, 1982-1984=100) as
published monthly by the Bureau of Labor Statistics, United States Department of
Labor, and hereinafter referred to asthe BL S Index.

. Cost-of-living Adjustment Formula and Effective Dates

The first cost-of-living adjustment shall be effective 04 July 2026-_and will include the
existing float and eighteen cents ($0.18) adjustment for the average increase of Feb,
Mar, Apr 2026 based on the previous agreement BLS Index of 296.5. This and

aIIsub%quentadJustments W|Ilapply to ellglble employeesNe—eest—ef—LMﬂg

The amount of subsequent adjustments (which shall be applied as per the following
paragraphs) shall be one (1) cent ($0.01) for each 0.3 point increase of the average of
the BLS Consumer Price Indices for the three (3) month periods stated below at each
effective date of adjustment over the BL S Index of 326.5 provided, however, that in no
event shall there be a pyramiding of cost-of-living adjustments as a result of the

computations. Cost-of-L iving Adjustments paid during theterm of this Agreement will
be limited to thefirst ten fifteen cents 0.15) accrued during each year of this

agreement asnoted below:

Based Upon Average of the
Three Month BLS Consumer
Price Index

9/26/2026 May, Jun, Jul 2026
12/26/2027 Aug, Sept, Oct 2026
3/27/2027 Nov, Dec 2026, Jan 2027
1/3/2027 Eeb Mar, Apr 2027
9/25/2027 May. Jun, Jul 2027
12/25/2027 Au t. Oct 2027
3/25/2028 Nov, Dec 2027, Jan 2028

Effective Dates
of Adjustments

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.

Page 7 of 75



7/1/2028 Feb. Mar, Apr 2028

9/30/2028 May, Jun, Jul 2028
12/30/2028 Au t. Oct 2028

3/31/2029 Nov, Dec 2028, Jan 2029
1/7/2029 Feb. Mar, Apr 2029

9/29/2029 May, Jun, Jul 2029
12/29/2029 Au t. Oct 2029

3/30/2030 Nov, Dec 2029, Jan 2030
7/6/2030 Feb. Mar, Apr 2030

9/28/2030 May. Jun, Jul 2030
12/28/2030 AU t. Oct 2030

3/29/2031 Nov, Dec 2030, Jan 2031

3. "COLA float" refersto the net cost-of-living adjustment not previously incor por ated
into theraterange structure or the baserate of an eligible employee. All cost-of-living
adjustments shall bea COLA float, except as hereinafter provided:

(a) Effective 04 July 2026, and befor e applying any action prescribed in Section 5-B,
the COL A float accumulated after 28 June 2025 shall be added to the minimums
and maximums of therateranges set forth in Article Three and to the base wage
rate of each eligible employee.

(b) Effective 03 July 2027, and after applying any action prescribed in Section 5-C,
the COLA float (if any) accumulated after 04 July 2026 shall be added to the
minimumsand maximumsof theraterangesset forth in Article Threeand tothe
base wage rate of each eligible employee.

(c) Effective 01 July 2028, and after applying any action prescribed in Section 5-D,
the COLA float (if any) accumulated after 03 July 2027 shall be added to the
minimums and maximums of therateranges set forth in Article Threeand to the
base wage rate of each eligible employee.

(d) Effective 07 July 2029, and after applying any action prescribed in Section 5-E,
The COLA float (if any) accumulated after 01 July 2028 shall be added to the
minimums and maximums of therateranges set forth in Article Threeand to the
base wage rate of each digible employee.

(e) Effective 06 July 2030, and after applying any action prescribed in Section 5-F,
the COLA float (if any) accumulated after 07 July 2029 shall be added to the
minimums of each eligible employee.

4. The amount of any cost-of-living adjustment shall be added to the base rate of each
eligible employee and shall include the following when determining pay rates:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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(a) Overtime Pay

(b) Holiday Pay

(c) Vacation Pay

(d) Personal Business Pay
(e) Jury Duty Pay

(f) Grand Jury Duty Pay
(g) Bereavement Pay

(h) Military Leave

(i) Parental Leave

5. In the event that any BLS Index referred to herein is not officially published on or
before the Wednesday immediately preceding the effective date on which a cost-of-
living adjustment would be made, such adjustment will be made effective the
Monday following the first Wednesday such BL S Index is officially available.

6. No adjustment retroactive or otherwise shall be made because of any revision which
may later be madein the published figures of the BL S I ndex.

7. In the event the Bureau of Labor Statistics, United States Department of Labor,
changestheform and/or method of calculation of the BL SIndex and publishesa new
monthly index which differs from that defined in paragraph 1 of this Section, but
continues to publish the BLS Index used in this Section by converting the new
monthly index or by other means, such BLS Index shall continue to be used in
applying paragraph 2 of this Section. In the event the Bureau of Labor Statistics
publishes a new monthly index but discontinues publication of the BLS Index, the
Company and the Union shall enter into negotiations with respect to a substitute
cost-of-living index. The purpose of the negotiations shall be to ensurethat the cost-
of-living payments to be made under this Section will be asintended by the parties
and shall be no less than that which would have occurred had the BLS Index
continued. In the event the parties are unable to agree on a substitute index within
sixty (60) days of the discontinuance of the BLS Index, the Union may file a
“priority” grievanceto be heard by the permanent arbitrator.

8. By 20 November 2026, each eligible employee who is active or on approved leave of
absence for less than ninety (90) days as of 17 October 2026 shall receive a
supplemental cost-of-living payment of one-thousand dollar s {($1,400) ($1,000). This
payment may be deferred, without Company matching contribution, to the
Performance Sharing Plan (PSP), or employeesHealth Savings Account (HSA) upon
completion of theappropriate election form, which must be completed and retur ned
to the Payroll office no later than 03 October 2026. A deferral election will remain
activefor the duration of this Agreement unless cancelled by the employee.

9. By 19 November 2027, each employee who is active or on approved leave of absence
for lessthan ninety (90) daysasof 16 October 2027 shall receive a supplemental cost-
of-living payment of one-thousand dollars {$3;400) ($1,000).

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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10. By 17 November 2028, each employee who isactive or on approved leave of absence
for less than ninety (90) days as of 21 October 2028 shall receive a supplemental
cost-of-living payment of one-thousand dollar s ($3;406} ($1,000).

11. By 16 November 2029, each employee who isactive or on approved leave of absence
for less than ninety (90) days as of 20 October 2029 shall receive a supplemental
cost-of-living payment of one-thousand dollar s ($1;406} ($1,000).

12. By 15 November 2030, each employeewho isactive or on approved leave of absence
for less than ninety (90) days as of 19 October 2030 shall receive a supplemental
cost-of-living payment of one-thousand dollars ($1,000).

Personal Rates

Section 10. Should an employee's basic wage rate be in excess of the maximum rate for the
labor grade of the employee's job classification, such rate shall be designated as the
employee's personal rate and shall not be changed unless the employee is subsequently
assigned to job duties covered by a different job classification. If an employee holding a
personal rateis classified to job duties covered by a different job classification, and, within
thirty-five (35) calendar days thereafter isreclassified to the job duties covered by thejob
classification under which they formerly received a personal rate, they shall have such
personal raterestor ed effectivethe payroll period immediately following such reassignment.
Assignment of an employeeto job duties covered by a different job classification shall not be
made for the purpose of avoiding the payment of the personal rate. The Company shall
endeavor, whenever practicable, tofind jobsin higher rated job classificationsfor employees
with personal rates.

Progression within Rate Ranges

Section 11. Automatic Rate Progression increases shall be effective the second Saturday in
February, May, August, and November for all active employees and employees who have
been on a leave of absence for less than thirty (30) consecutive calendar days prior to the
effective date of the Automatic Rate Progression who are below the maximum of their
classification and who have been on the active payroll for the full Automatic Rate
Progression period. The base rate of pay shall be increased twenty-five thirty cents ($0:25)
{$0:45) ($0.30) per hour on the above dates (or such lesser amount as is necessary to bring
the rate to the maximum) until the applicable maximum for the classification is reached. | f
thelast automatic increase takes an employee'srate to a point within ten cents ($0.10) of the
maximum rateof their job classification, they shall begranted such additional incr ease. After

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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1. Employees on the active payroll, or on an approved leave of absence of less than
ninety (90) days, with at least ten (10) vears of service, and who have not yet
reached the maximum of the rate range as of 04 July 2026, and prior to applying
any action prescribed in Section 5-B, shall receive a one-time equity adjustment
of up to onedollar ($1.00) not to exceed the maximum of therate range for their
classification.

Shift Premium

Section 12. Employees assigned to the second shift of a 5/40, 9/80, or 3/12 wor kweek schedule
shall receive one dollar ($1.00) per hour above their regular hourly rate of pay. Employees
assigned to third shift of a 5/40 workweek schedule shall receive ten cents ($0.10) per hour
above their regular hourly rate of pay for eight (8) hours, but shall work only six (6) hours
and thirty (30) minutesfor eight (8) hours of pay. Employees assigned to the third shift of a
9/80 wor kweek schedule shall receive ten cents ($0.10) abovetheir regular hourly rate of pay
for nine (9) hours, but shall work only seven (7) hours and eighteen (18) minutesfor nine (9)
hours of pay.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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ARTICLE FOUR
HOURS OF WORK AND OVERTIME

Section 1-A. The established shifts, including shift start and stop times, will not may be changed
W|thout aprlor thirty (30) calendar days noti ce tothe Unlon Bete#ean&tabhshed—werlesehedete

Additional Work Schedule Flexibility

Section 1-B. The standard work schedule is based on a 5/40 schedule. The Parties have discussed
and recognize the F-35 program is a dynamic business. The Parties are also committed to being
responsive to business dynamics and customer requirements and have a mutua interest in
positioning the Fort Worth facility to be responsive to changing events and customer requirements.
This could include, but is not limited to, an increase in production rate, non-standard production
requirements (aircraft configuration changes) or other reqw rementsthat go beyond the Fort Worth
faC| I |ty scurrent capacity. : RYy-an

A Nal .Accordlngly
upon prowdmg the Unlon Wlth thlrty (30) days notlce the Company may modify work
scheduleswithin awork areato any of the four established work schedulesidentified in this
Agreement (5/40, 3/12, 9/80, 4/10A).

Section 2. For pay purposes:

A. The shift-starting time at which an employee is directed to report for work on a Monday
(Tuesday when Monday is a holiday) shall establish 1) the employee's shift starting time
for theweek in which the Monday fallsand 2) the "standard day" for the employee'sregular
work week for the purpose of determining overtime within each standard day. However,
nothing in this Section shall preclude a change in the employee's shift and/or starting time
during the week. Where an employee is assigned to hours other than those of an established
shift, the employee will be considered to be on the shift in which the majority of their first
eight hoursfall.

B. The standard day shall be from the beginning of the established regular shift to the
beginning of the same shift on the next working day for each employee. For example, a
standard Monday is from 3:45 p.m. Monday to 3:44 p.m. Tuesday.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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C. Saturday - An employeeis considered to be working Saturday if they report for scheduled work
during the calendar Saturday — midnight Friday to midnight Saturday. This appliesin principle to
employees working alternative work schedules, where their off-day may be other than Saturday.

D. Sunday - An employee is considered to be working Sunday if they report for scheduled work
during the calendar Sunday — midnight Saturday to midnight Sunday. This appliesin principle to
employees working alternative work schedules, where their off-day may be other than Sunday.

E. Continuous Working Hours — When an employee continues working after completion of their
regularly scheduled shift hours, all continuous hours for the remainder of the standard day are to
be computed as a part of that standard day for overtime purposes.

F. Early Overtime —Hoursworked by an employee before the start of their shift will be computed
as additional hours to the previous standard day.

G. Holidays — An employee is considered to be working during a holiday if they report for the
scheduled work during that holiday from midnight to midnight.

H. The accounting workweek starts at midnight Friday and continues for one-hundred sixty-eight
(168) hours until midnight the following Friday.

|. The effective date for all rate changes within this Agreement shall be the beginning of the
accounting work week as defined in paragraph “H” of this Section.

5/40 Work Schedule

Section 3-A. The 5x40 work schedule consists of forty (40) hours (32.5 hours for third shift) of
five (5) consecutive days, Monday through Friday. The work week for employees assigned to the
boiler-house operations may be any consecutive five (5) days.

Section 3-B. On first and second shifts, eight (8) hours of work within nine (9) consecutive hours
will constitute a regular day's work. On third shift, six and one-half (6-1/2) hours of work within
seven and one-half (7-1/2) hours shall constitute aregular day's work.

5/40 Work Schedule for First and Second Shift

M Tu W TH|F M | T W/|TH F
Total for
HOURS Workweek
5/40 Work Schedule
Monday — Friday 8 8 | 8 8 | 8 40

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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5/40 Work Schedule for Third Shift

M | Tu/ W TH| F M| T W /| TH F
Total for
AOLIRE Workweek
5/40 Work Schedule
Monday — Friday 65|65 65| 65 65 40

5/40 Overtime Pay

Section 4-A. Work in excess of eight (8) hours on first and second shifts shall be paid at the rate
of one and one-half (1-1/2) times the hourly straight-time rate.

Section 4-B. Work in excess of six and one-half (6-1/2) hours on the third shift shall be paid at the
rate of one and one-half (1-1/2) times the hourly straight-time rate.

Section 4-C. Work performed in excess of eleven (11) hoursin aworkday by first and second shift
employees shall be paid at double the hourly straight-time rate. Work performed in excess of nine
and one-half (9-1/2) hours in a workday by third shift employees shall be paid for at double the
hourly straight-time rate.

wrth+n—t~he—seme—wer—lmreek— Wwork performed on an employee S srxth (6”‘) %
workday during the same workweek for the first and second shifts shall be paid at the rate of one
and one-half (1-1/2) times the hourly straight-time rate for the first eight (8) hours and two (2)
times the hourly straight-time rate thereafter.

srxth (6”‘) % Workday durlng the same workweek for third shift shall be paid at the
rate of one and one-half (1-1/2) timesthe hourly straight-time rate for the first six and one-half (6-
1/2) hours and two (2) times the hourly straight-time rate thereafter.

Werkweele, Wwork performed on an emQI oyee's seven 17”11 Workdgg during the same Workweek
shall be paid at the rate of two (2) times the employee's hourly straight-time rate.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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5/40 Pay Computation Examples

Section 5. The following examples are for illustration purposes only. Section 2 of this Article
defines the work schedule asit applies to pay calculation for these examples.

Example |: Monday — Friday with In-Week Overtime

__MthruE s Su M Tu W Ih £ S | Su |
7.00 7:00 700 | 7:00 | 7:00
3:45 3:45 345 | 345 | 345 | 345 | 345

Thefirst eight (8) hours from 5:00 am. to 1:45 p.m. on Monday and Tuesday are paid at straight-
time and the last two (2) hours each day from 1:45 p.m. to 3:45 p.m., are paid at time and one-half

for the hours worked over eight.

Example II: Monday — Friday with Sunday and In-Week Overtime
W

_ MthruF | Sa Su M Tu W Th E Sa | Su |
1:45
3.45 3:45 345 345 | 345 @ 345 | 345
12:15 12:15 12:15 | 12:15 | 12:15 | 12:15 | 12:15 | 12:15

The hours from 3:45 p.m. Sunday to 12:15 am. Monday are paid at double time (Sunday Shift).

On Monday, the first eight (8) hours, from 1:45 p.m. to 10:15 p.m. are paid at straight-time and

the last two (2) hours from 10:15 p.m. to 12:15 am., are paid at time and one-half for the hours
worked over eight.

Examplelll: Monday — Friday with Sunday Overtime

__MthruF BRaly Su BRMES  Tu BRWES  Th = Sa | Su |
200 | 500 5:00
7:00 7:00 700 | 7:00 7:00
145
3:45 3:45 345 | 345 | 345 | 345 | 345

On Wednesday, the two (2) hours from 5:00 am. to 7:00 am. are paid at time and one-half for

Tuesday, which is still within the twenty-four (24) hours from the start of the employee's

established start time for the week. The hours from 7:00 am. to 3:45 p.m. are paid at the straight-
timerate.

On Thursday, the two (2) hours from 5:00 am. to 7:00 am. are paid at time and one-half for

Wednesday, which is still within the twenty-four (24) hours from the start of the employee's

established start time for the week. The hours from 7:00 am. to 3:45 p.m. are paid at the straight-
time rate.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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On Sunday, the eight (8) hours from 5:00 a.m. to 1:45 p.m. are paid at double time, which is the
employee' s seventh day in this example.

Example 1V: Tuesday — Saturday with Sunday Overtime (Boiler House)

Ithusa | S8 | su M Tu | W [ Th | E | sa | su
5:00 | 500 5:00
7:00 7:00 700 | 7:00 7:00
1:45
345 3:45 345 | 345 | 345 | 345 | 345

On Thursday, the two (2) hours from 5:00 am. to 7:00 am. are paid at time and one-half for
Wednesday, which is still within the twenty-four (24) hours from the start of the employee’'s

established start time for the week. The hours from 7:00 am. to 3:45 p.m. are paid at the straight-
timerate.

On Friday, thetwo (2) hoursfrom 5:00 a.m. to 7:00 am. are paid at time and one-half for Thursd

which is still within the twenty-four (24) hours from the start of the employee’s established start
time for the week. The hours from 7:00 am. to 3:45 p.m. are paid at the straight-time rate.

On Saturday (the employee’ s fifth work day) the hours from 7:00 am. to 3:45 p.m. are paid at the
straight-time rate.

On Sunday (the employee’s sixth work day) the eight (8) hours from 5:00 am. to 1:45 p.m. are
paid at time-and-one-half rate.

9/80 Work Schedule

Section 65-A. The 9/80 work schedule consists of eighty (80) hours (64.9 hours for third shift) in
atwo (2)-week schedule of nine (9)-hour shifts Monday through Thursday and an eight (8)-hour
shift on an aternating Friday.

Section 65-B. On first and second shifts, nine (9) hours of work within ten (10) consecutive hours
will constitute aregular day’ s work. On third shift, seven and three-tenths (7-3/10) hours of work
within eight (8) hours shall constitute a regular day’s work. The 9/80 work Friday is a shift that
consists of eight (8) hours of work performed within aperiod of nine (9) consecutive hours, except
for third shift which will be six and one-half hours (6-1/2) of work performed within a period of
seven (7) hours, shall constitute aregular day’ s work.

9/80 Work Schedule for First and Second Shift

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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M | Tu| W | T F M| T W|T F
H H
Total for
HOURS Workweek
9/80 Work Schedule
First Week 9 9 9 9 4 40
Second Week 4 9 9 9 9 | Off 40
9/80 Work Schedule for Third Shift
M Tu W T F M| T |W| T F
H H
Total for
SOMIEE Workweek
9/80 Work Schedule
First Week 73 73|73 73| 325 40
Second Week 325 73|73|73| 73| Off 40

9/80 Overtime Pay

Section #6-A. Work in excess of nine (9) hours Monday through Thursday and work in excess of
eight (8) hours on the scheduled On-Friday on first and second shifts shall be paid at the rate of
one and one-half (1-1/2) times the hourly straight-time rate.

Section #6-B. Work in excess of seven and three-tenths (7-3/10) hours on third shift shall be paid
at the rate of one and one-half (1-1/2) times the hourly straight-time rate.

Section #6-C. Work performed in excess of eleven (11) hours in a workday by first and second
shift employees shall be paid at double the hourly straight-time rate. Work performed in excess of
nine and one-half (9-1/2) hoursin aworkday by third shift employees shall be paid at double the
regular hourly rate.

-

VA ax
y _\"TU) y NN \NJVJ)

heurswithin-the samewerkweek; Wwor k performed on ay, or the scheduled off-
Friday of week two for first and second shifts shall be paid at the rate of one and one-half (1-1/2)

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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timesthe hourly straight-timeratefor the first eight (8) hours and two (2) timesthe hourly straight-
time rate thereafter.

a 0 B
heer—swrthm—theeamewepkweele Wwork performed on Saturday ﬁor the scheduled off-
Friday of week two for third shift shall be paid at the rate of one and one-half (1-1/2) times the
hourly straight-time rate for the first seven and three-tenths (7-3/10) hours and two (2) times the
hourly straight-time rate thereafter.

orty {40} thi = 2 . = ith
Werkweele, Wwor k Qerformed on Sundgg shall be Qald at the rate of two (2) t| mes the empl o¥ee
hourly straight-time rate.

9/80 Pay Computation Examples

Section 8. The following examples are for illustration purposes only. Section 2 of this Article
defines the work schedule asit applies to pay calculation for these examples.

Example |: Monday — Friday (1% week of the 9/80 schedule) with In-Week Overtime

MithruE Sa Su M Tu W 1h E Sa ST
400 | 400
6:00 6:00 600 600 | 600
3:30 3:30 330 330 | 330 @330 | 230

Thefirst nine (9) hours from 4:00 am. to 1:30 p.m. on Monday and Tuesday are paid at straight-

time and the last two (2) hours each day from 1:30 p.m. to 3:30 p.m. are paid at time-and-one-half
for the hours worked over nine.

Example |I: Monday — Friday (1% week of the 9/80 schedule) with Sunday and In-Week

Overtime
__MthruFE | Sa Su M 1u W Th E Sa ST
12:30
2:30 2:30 2:30 2:30 2:30 2:30 2:30
12:00 12:00 12:00 | 12:00 & 12:00 | 12:00 | 12:00 | 11:00

The hours from 2:30 p.m. Sunday to 12:00 a.m. Monday are paid at double time (Sunday shift).

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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the last two (2) hours from 10:00 p.m. to 12.00 am'are paid at.tlmeand one half for the hours

worked over nine.

Examplelll: Monday — Friday glst week of the 9/80 schedule) with Sunday Overtime
M thru F Sa Su M Tu Th E Sa Su
4 00 4:00 4:00
6:00 6:00 6:00 6:00 6:00
1:30
3:30 3:30 3:30 3:30 3:30 3:30 2:30

On Wednesday, the two (2) hours from 4:00 am. to 6:00 am. are paid at time-and-one-half for
Tuesday, which is still within the twenty-four (24) hours from the start of the employee's

established start time for the week. The hours from 6:00 am. to 3:30 p.m. are paid at the straight-
time rate.

On Thursday, the two (2) hours from 4:00 am. to 6:00 am. are paid at time-and-one-half for
Wednesday, which is still within the twenty-four (24) hours from the start of the employee's

established start time for the week. The hours from 6:00 am. to 3:30 p.m. are paid at the straight-
time rate.

On Sunday, the nine (9) hours from 4:00 am. to 1:30 p.m. are paid at double time, which is the
employee' s seventh day in this example.

3/12 Work Schedule

Section 97-A. The 3/12 work schedule consists of thirty-six (36) hours worked in twelve (12)-
hour shifts over three (3) consecutive days, Friday through Sunday, and compensated at the hourly
straight-time rate for forty (40) hours in a workweek. If implemented, this schedule shall apply to
Fort Worth flight operations, the Test Sites (Edwards Air Force Base and Patuxent River NAS),
and related support organizations.

Section 97-B. If a 3/12 work schedule is implemented beyond Fort Worth Flight Operations, the
Test Sites (Edwards Air Force Base and Patuxent River NAS) and related support organizations,
the 3/12 work schedule will first be staffed by-new-hireser on avolunteer basisin seniority order;
if insufficient volunteers are available, the schedule will be staffed by new hires. Where the
need within a department, classification or skill set is not met after asking for volunteers, an
agreement will be established between the Company and the Union on the method to staff the
remaining needs.

Section 97-C. On first and second shifts, twelve (12) hours of work within thirteen (13) consecutive
hours will constitute aday’s work. There will be no third shift.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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Total Hours for

SOMIEE Workweek

3/12 Friday-Sunday 12 12 | 12 36

3/12 Overtime Pay

Section 208-A. Work performed in excess of twelve (12) hoursin aworkday shall be paid at two
(2) times the hourly straight-time rate.

umeheepswrtmmhesamewer-leweele wWork performed on M onday Tueeday oF Wedneeday
orThursday shall be paid at the rate of one and one-half (1-1/2) timesthe hourly straight-time rate
for the first twelve (12) hours and two (2) times the hourly straight-time rate thereafter.

%he&\mewerleweel»(—! Wwork gerformed on Thursdg shall be gald a the rate of two (2) ti meﬁth
hourly straight time rate.

4/10 Work Schedule

Section 9-A. The 4/10 work schedule consists of forty (40) hours of four (4) consecutive ten
(20) hour workdayswith three consecutive scheduled days off. Ten (10) hour s of work within
eleven (11) consecutive hourswill constitute a day’swork. Therewill be no third shift.

Section 9-B. Empleyeesmay beassigned to T he primary 4/10 work scheduleisthe referred
teas4/10 A (Monday-Thur sday) schedule erthe alternate 4/10 work schedulereferred toas

4/10B (Tuesday-Friday). The 4/10 work schedule will first be staffed on a volunteer basisin
seniority order; if insufficient volunteers are available, the schedule will be staffed by new
hires. Employees not already assigned to a 4/10 A will not beinvoluntarily moved to a 4/10A
work schedule.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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4/10 Work Schedule

Sa Su M Tu W [Th
Total Hoursfor
HOURS W or kweek
4/10 Work Schedule
4/10-A Ooff |Off 10 |10 (10 10 |Off 40
4/10-B Ooff |Off |Off 10 (10 |10 |10 40

4/10 Overtime Pay

Section 10-A. Work in excess of ten (10) hoursin a day on first and second shifts shall be
paid at the rate of one and one-half (1-1/2) timesthe hourly straight-timerate.

Section 10-B. Work performed in excess of thirteen (13) hoursin a workday by first and
second shift employees shall be paid at doublethe hourly straight-timerate.

hew—swrthm—theeemewepkweek—Work performed on an employee sflfth (5”‘),0r suxth (6')
or-seventh{7") workday during the same workweek for the first and second shifts shall be
paid at the rate of one and one-half (1-1/2) times the hourly straight-time rate for the first
ten (10) hoursworked over either one or two days and two (2) timesthe hourly straight-time
rate thereafter.

semewepkweele Work Qerformed on angloxee S seventh g7‘h1 Workda;g durlng the same
workweek for thefirst and second shifts shall be paid at the rate of two (2) times the hourly
straight rate.

Shift Preference

Section 11-A. In al shift preference moves, preference shall be given to more senior employees
wherein the Company's determination ability and skill are substantially equal. Where two or more
departments are merged for seniority purposes, they shall be considered as one department when
applying the provisions of this Section.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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Section 11-B. An employee with a hardship will be considered at any time for a shift transfer and
such request will be granted for a period not to exceed twenty-eight (28) caendar days in any
twelve (12) month period provided that each steward and each manager on the affected shifts in
the affected department agrees to grant the request. In no case will the approval of this request
result in the involuntary displacement of an employee from one shift to another.

Section 11-C. Beginnthg-31-May-2022; eEmployees may at any time during each calendar year,
for reasons other than hardship, submit to their immediate supervisor or the company designee, an
electronic request for a shift transfer. The Company shal maintain a shift preference list by
classification and department for each shift. If an opening exists within a department, or
department subsection if applicable, preference will be given by seniority to those departmental
employees with an active shift preference request on file, provided that this move does not
imbal ance an adequate workforce.

A shift preference request once submitted may not be changed or withdrawn for six (6) months.
Each request will be reviewed provided that the employee has not requested and been granted a
shift transfer in the previous twelve (12) month period. However, any employee who has been
granted a shift transfer and who islater moved by the company, may immediately file another shift
transfer request. Once granted the employee cannot revoke the shift preference request.

The Company will make a serious effort to honor requested shift transfers within sixty (60)
calendar days of the request being submitted.

If the shift request cannot be granted within that sixty (60) calendar day period within the
employee's classification within the employee's home department, or home departmental
subsection, if applicable, the Company will honor the requested shift transfer within thirty (30)
calendar days by bumping the lowest senior employee within the employee's classification and
department, or home departmental subsection, if applicable.

Beginning-05-June-2023-and-continuing aAnnually on the first Monday in June of each year,
unresolved shift preference requests that have been on file with the Company for at least twelve

(22) months will be granted across departmental lines by bumping the lowest senior employee
within the employee’ s classification, seniority permitting.

In situations where specific skills are needed on a shift, qualified employees may be retained or
transferred out of sequence to obtain or retain persons of specialized skills and/or experience for a
period of up to fifteen (15) calendar days. This period may also be extended with mutual agreement
of the Union and Company.

In no event shall the application of this section result in employee turnover exceeding ten percent
(10%) in a classification per department per shift in any three (3) consecutive calendar months
excluding the annual across departmental line moves which shall not exceed 20%.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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Section 11-D. Employees who are in their probationary period cannot submit shift preference
requests under this Section; however, they may be moved at the Company’s discretion in
accordance with the provisions of Article 8 of this Agreement.

Overtime Assignment

Section 12-A. Records shall be kept of overtime hours worked by employees with the intent of
equitable distribution of overtime work among employees within an occupationa group, capable
of performing such work. These records shall be made available to department Stewards upon
request. Employees from one classification or job from another department will not be called upon
to work overtime in another classification or job in a department when employees in the
classification or job in which the overtime is to be worked are available and not otherwise
ineligible from working overtime, except as defined below or in case of an emergency over
which the Company has no control.

1. Departmentswill maintain an overtimelist by-superviser for each classification, shift, and
work schedule.

2. Departments utilizing more than one work schedule may select employee overtime
assignments based on production need.

3. When it becomes necessary for employees covered by this Agreement to work
overtime, and a sufficient number of volunteers are not available, management will
fill the openings by scheduling employeesin the department on the same shift under
the following conditions:

A. The least senior employee in the department, classification and shift
supervisory-gredp isto be scheduled first. If it becomes a regular necessity to
schedule employees, the scheduling will be rotated among the overtime group,
and a separate " scheduled overtime” list will be established.

B. Thescheduled overtimelist will be* zeroed” each January.

Section 12-B. When it becomes necessary for employees covered by this Agreement to work
overtime, they shall not be laid off during regular working hours to equalize the time.

Section 12-C. Employees who are-in-any-step-of the attendance control program-wil-net lay
off without paid coverage during their regularly scheduled work week may not be assigned to
overtime work during that workweek and/or their upcoming regularly scheduled days off.
Employeesineligible for overtime will continue to be charged for overtimeasit is offered.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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M aintenance of Overtime Records

Section 13-A. In the absence of specific departmental agreements, the following shall apply for
the maintenance of overtime records.

Section 13-B. Overtr me Hhours accepted or refused erI be recorded as equrval ent strar ght -time
hours. Ary-h € i

w Fractrons of hours worked or charged will be recorded to the

nearest full hour. Employees who accept and are scheduled to work the overtime but fail to work
the overtime may be charged with an attendance infraction consistent with Mutual Agreement No.
1 (Attendance Control Program).

Section 13-C. The method for arriving at the charge of equivalent hours for an employee will be
to computethe average hoursin their overtime group by-superviser. Wherethereisalarge number
of employees (forty or more) within an overtime group, by-superviser the equivalent hour charge
will be determined by adding the hours for every fourth employee in the group, beginning with the
fourth employeein the overtime records. Stewards' overtime will not be averaged in as part of the
equivaent hour charge.

1. The effective date for an overtime charge of equivalent hours will be on the date the
employee establishes seniority in the classification and/or agreed to overtime group by
sapervisor. New hires will be given an equivalent hour charge in their overtime group by
sdpervisor upon completion of their probationary period. Probationary employeeswill not
work overtime unless all employees in their overtime group, by-supervisor have been
given an opportunity to work.

2. (a) Upon changing shifts an employee will be given a new equivaent hour charge. Inthe
event they arereturned to their former shift within the succeeding thirty (30) calendar days,
they will be given their former charge plus any hours they may have been offered while on
the other shift.

(b) Upon changing shifts due to an approved “hardship shift change” the employee will be
placed at the bottom of the overtime list by-superviser for the shift to which they have
been placed for the duration of the hardship period (not to exceed 28 calendar days). Upon
being returned to their regular shift, the employee will be given their former overtime
charge plus any hours they may have been offered while on the other shift.

3. Employees absent due to illness for thirty (30) calendar days or less will not be charged for
overtime during this period even though they would have been scheduled had they been
present. After an absence of thirty (30) calendar days or more, they will be given an
equivalent hour charge upon their return to the overtime supervisery group.

4. No charge will be made for overtime not worked by an employee on authorized vacation of
one (1) week or more except when the employee's request for vacation is made after
assignments are schedul ed. Thisincludesthe weekend just prior to the effective date of their
vacation and the weekend just prior to their return to work. If the employee desires to work

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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the weekend just prior to the effective date of their vacation and is scheduled to work, they
will be charged.

5. Employees who are asked to perform work on holidays will be charged in the same manner
as regular overtime. This agreement in no manner affects or modifies the Company's right
to assign employees to holiday work.

6. Employees may not trade their scheduled overtime with other employees but must work
their regularly scheduled overtime or be charged as having worked.

7. Overtime for stewards will be administered as follows;

A. When elected to a steward position, the employee will remain on their
departmental overtime list and will be listed on a separate steward overtime list.
As aresult, stewards may have more hours than other employees.

B. (1) When overtime assignments arise, the steward will first be considered for
overtime from their department overtime list by—sdpervisor along with other
employees in the department. If the steward is offered overtime during this step,
they will be charged for overtime worked or refused on the departmental overtime
list.

(2) If the steward is not offered overtime from their departmental overtime list by
supervisor and the steward overtime requirements stated in sub-paragraph 9 are
met, they will be offered overtime under that agreement as a steward. Overtime
worked or refused during this step will be recorded on the steward overtime list.

(3) Overtime worked by an employee appointed as a temporary steward will be
recorded following the same procedure established in sub-paragraphs B(1) and B(2)
of this Section.

C. Refusa by a steward or a temporary steward to work overtime from the steward
overtimelist shall fulfill the Company's overtime obligation to offer that employee
this overtime assignment.

8. Employees who must turn down overtime assignments due to mandated reserve drills will
not be charged for overtime.

9. To provide representation during overtime days, a steward who is not otherwise ineligible
for overtime will be offered an opportunity to work scheduled overtime in their department
when:

A. Ten (10) or more employeesin a department are assigned to overtime, and

B. The overtime work being performed requires one or more employees of the
classification of the steward, and

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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C. Thesteward is capable of performing such available work, and

D. The selection of a steward will not cause the ratio of stewards to employees to
exceed one (1) to one hundred seventy-five (175) or major fraction thereof.

E. A steward who works on an overtime day is not an additional employee to handle
Union problems and the steward or temporary steward should restrict their
activities to problems arising on that particular overtime day.

Section 13-D. A loaned employee will remain on their home department’s overtime list. Loaned
employees may not be asked to work overtime until al eligible employees in the "loaned to"
department have been asked to work. An employee is considered eligible for the purposes of
this section if they are not otherwise disqualified asa result of Section 12-C above.

Section 16. If an employee shall fail to work their full shift, there shall be deducted from their pay
the actual minute time that they fail to work.

Section 17. Daylight Saving Time Adjustment

1. In the event of a change to or from Daylight Saving Time during an employee's
scheduled shift, employees shall be compensated for all actual hoursworked.

2. When clocks are set backward one (1) hour in the Fall, employees working through
the time change shall be paid for the additional hour worked.

3. When clocks are set forward one (1) hour in the Spring, employees working through
the time change shall be paid only for the actual hoursworked, which will result in
onefewer hour of pay for that shift.

Section 178. Nothing in this Agreement shall be construed as a guarantee of hours of work per day
or per week.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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ARTICLE FIVE
HOLIDAYS

Holiday Pay

Section 1. Without regard for an employee’s workweek schedule, the following dates are
designated holidays for which the employee shall not report to work unless assigned due to

insufficient volunteers for overtime:

2026 Day Before Independence Day 3-Jul Friday 8
Labor Day 7-Sep  Monday 8
Thanksgiving Day 26-Nov  Thursday 8
Day after Thanksgiving 27-Nov  Friday 8
Christmas Holiday 24-Dec  Thursday 8
Christmas Holiday 25-Dec  Friday 8
Christmas Holiday 28-Dec Monday 8
Christmas Holiday 29-Dec  Tuesday 8
Christmas Holiday 30-Dec  Wednesday 8
Christmas Holiday 31-Dec  Thursday 8

2027 New Year’'sDay 1-Jan  Friday 8
Memorial Day 31-May Monday 8
Day After Independence Day 5-Jul Monday 8
Labor Day 6-Sep  Monday 8
Thanksgiving Day 25-Nov  Thursday 8
Day after Thanksgiving 26-Nov  Friday 8
Christmas Holiday 24-Dec  Friday 8
Christmas Holiday 27-Dec  Monday 8
Christmas Holiday 28-Dec  Tuesday 8
Christmas Holiday 29-Dec  Wednesday 8
Christmas Holiday 30-Dec  Thursday 8
Christmas Holiday 31-Dec  Friday 8

2028 New Year'sDay (observed) 3-Jan  Monday 8
Memorial Day 29-May Monday 8
Day Before Independence Day 3-Jul Monday 8
Independence Day 4-Jul Tuesday 8
Labor Day 4-Sep  Monday 8
Thanksgiving Day 23-Nov  Thursday 8
Day after Thanksgiving 24-Nov  Friday 8
Christmas Holiday 25-Dec  Monday 8
Christmas Holiday 26-Dec  Tuesday 8
Christmas Holiday 27-Dec  Wednesday 8
Christmas Holiday 28-Dec  Thursday 8
Christmas Holiday 29-Dec  Friday 8

2029 New Year’'sDay 1-Jan  Monday 8

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Memorial Day 28-May Monday 8
Independence Day 4-Jul Wednesday 8
Labor Day 3-Sep  Monday 8
Thanksgiving Day 22-Nov  Thursday 8
Day after Thanksgiving 23-Nov  Friday 8
Christmas Holiday 24-Dec  Monday 8
Christmas Holiday 25-Dec  Tuesday 8
Christmas Holiday 26-Dec  Wednesday 8
Christmas Holiday 27-Dec  Thursday 8
Christmas Holiday 28-Dec  Friday 8
Christmas Holiday 31-Dec Monday 8
2030 New YearsDay 1-Jan  Tuesday 8
Memorial Day 27-May Monday 8
Independence Day 4-Jul Thursday 8
Day After Independence Day 5-Jul Friday 8
Labor Day 2-Sep  Monday 8
Thanksgiving Day 28-Nov  Thursday 8
Day After Thanksgiving 29-Nov  Friday 8
Christmas Holiday 23-Dec  Monday 8
Christmas Holiday 24-Dec  Tuesday 8
Christmas Holiday 25-Dec  Wednesday 8
Christmas Holiday 26-Dec  Thursday 8
Christmas Holiday 27-Dec  Friday 8
Christmas Holiday 30-Dec Monday 8
Christmas Holiday 31-Dec  Tuesday 8
2031 New YearsDay 1-Jan  Wednesday 8
Memorial Day 26-May Monday 8
Day Before lndependence Day 3-Jul  Thursday 8
Hrdependence Day 4-Jul  Eriday 8
Laber Day 1-Sep  Menday 8
Thanksgiving Day 27-Nov  Thursday 8
Day-After Thanksgiving 28-Nov  Eriday 8
ChristmasHoliday 24-Dec  Wednesday 8
ChristmasHoliday 25-Dec  Fhursday 8
ChristmasHoliday 26-Dec  Friday 8
ChristmasHoliday 29-Dec  Monday 8
ChristmasHaoliday 30-Dec  Tuesday 8
ChristmasHoliday 31-Dec  Wednesday 8
2032 New YearsDay 1-Jan  Thursday 8
Memorial Day 31-May Monday 8
Total 600 496
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Section 2. To be eligible for holiday pay, an employee must be paid at least the equivaent of one
(2) full regularly scheduled shift during the week in which the holiday occurs. Unpaid full-day
absences due to authorized leaves will not be considered as time worked for determining
eligibility for holiday pay.

Section 2-A. An employee shall receive eight (8) hours at their regular hourly rate of pay for each
designated holiday regardless of the employee’ s work week schedule or the day of the week upon
which the holiday occurs. In addition, an employee who works on a designated holiday shall
receive two times their regular hourly rate of pay for hours worked.

Section 2-B. Employees on alter nate schedules, with proper notice, shall be permitted to
utilize available vacation or personal business during the work week in which the holiday
fallsto ensure afull 40-hours of pay.

Section 2-BC. An employee shall not receive pay for a holiday that occurs during the employee’s
leave of absence, layoff, or any other unpaid absence.

Holiday Scheduling

Section 3. Should work be required on adesignated holiday, the Company will first ask employees
with the least number of cumulative overtime hours in the affected classification and department.
If there is an insufficient number of volunteers, the Company will schedule employees using the
same methodology until the assignment need has been satisfied. Employees who do not accept the
overtime assignment will not be charged.

Section 3-A. Prior to the scheduling of holiday work, the overtime list will be updated to a current
status, reflecting all overtime hours worked or refused up to the time of scheduling. In the event
of multiple holidays, available overtime shall berequested at least 72 hoursin advance of the
start of the hollday perlod and the overtime list shall be updated baeed on employee

Section 3-B. Employees scheduled to work on aholiday shall be notified at least seventy-two (72)
hoursin advance of the holiday to be worked. Failure to report for work on the holiday shall result
in such employee being ineligible for holiday pay.

Holidays Whileon Business Travel or TDY

Section 4. The provisions of thisArticle shall be applicable for employees on Business
Travel or TDY asprovided in Article Twenty-Three Business Travel.

Section 4-A. Employees shall not receive pay for a non-designated holiday that may be
observed at their assigned work location while on Business Travel or TDY.
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ARTICLE SIX
VACATION AND PERSONAL BUSINESS

VACATION
Employees shall be granted vacation in accordance with the following provisions.
Vacation Eligibility

Section 1. The vacation eligibility date of an employee shall be the calendar month and day of their
last hire or rehire date into the bargaining unit.

Section 1-A. Absence from work with pay for authorized vacation, personal business, bereavement
leave, military leave, parental leave, jury duty, or Grand Jury duty shall be considered as time
worked for computing vacation eligibility. Unpaid full-day absences due to authorized leave for
temporary union business will be considered as time worked for determining eligibility for
vacation accrua when the temporary union leave is requested by the Union District Office and
approved by the Company.

Vacation Accrual

Section 2. Vacation begins to accrue for each employee on the first day of hire into the unit and
will accrue at the rate shown below for any calendar month or partial calendar month. An
employee’' s vacation balance will be available for use immediately upon being credited with the
preceding months’ vacation accrual but no later than the first workday of the month in which they
successfully complete ninety (90) calendar days of their one-hundred-twenty (120) calendar day
probationary period. Probationary employees shall not receive any vacation credit until the
successful completion of ninety (90) calendar days of an employee' s one-hundred-twenty (120)
calendar day probationary period. Time lost, not to exceed ninety (90) calendar days, due to
occupational illness or injury shall be counted for the purpose of vacation accrual if the employee
returns to the active payroll.

Section 2-A. Vacation accruals are based on completed years of continuous service and
become effective on the month following an employee’s next vacation eligibility date.
Effective thefirst accrual date of 2027, the following accrual schedule will apply:

Completed Years of

Continuous Service Vacation Accrual

Oto89years 6.67 (10:63) 9.33 hours per month
9 10yearsto18 14 years 10 13.33 hours per month

15 yearsto 19 years 14.33 hours per month

19 20 yearsor more 13:34 {36:64 16 hours per month

Section 2-B. The maximum vacation accrual is 400 hours and any vacation accrued in excess of
400 hourswill be paid out at the end of the calendar year thereby, reducing the accrued balance to
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400 hours to begin the new calendar year. Payments for excess vacation hours will be made as
early as practicable in the new calendar year, which is typically on or before the third full pay
period of the new calendar year. Any vacation time taken between the last accrual process run for
the year and the payout of excess hourswill be deducted from the balance prior to the payout.

Vacation Pay

Section 3. An employee shall be paid vacation at the regular hourly rate of pay in effect at thetime
the vacation is taken.

Section 3-A. Each employvee upon their vacation eligibility date shall be paid sixteen (16)
hoursof pay at their reqgular hourly rate of pay in effect at thetime of the payment, exclusive
of any premiums and overtime,

Section 3-B. An employee may request payment of earned personal business and/or vacation
benefits while on an approved leave of absence. Such payments may be made only from those
vacation and/or personal business hours that were accrued in the same calendar year when the
payment was requested. Any earned personal business and/or vacation for which an employeeis
entitled when they are placed on leave of absence, will be compensated at the rate in effect at the
beginning of the leave of absence period. An employee’ s request for payment while on approved
leave of absencefor personal business and/or vacation benefits accrued in prior calendar yearswill
be granted only for financial emergency as may be determined by the Company in its sole and
exclusive discretion in accordance with Internal Revenue Code section 409A.

Section 3-C. An employee shall be paid any accrued, unused vacation upon ter mination from
the active payroll at the employee's regular hourly rate of pay in effect at the time of the
payment and as applicable shall receive the sixteen (16)-hour payment referenced in Section
3-A of this Article, prorated at the rate of 1.33 hours per month since their last vacation
eligibility date.

Vacation Scheduling and Leave

Section 4. Production need shall be the determining factor in scheduling and appr oving vacations.

Section 4-A. Employees are-encodraged-to must should request vacation as far in advance as
possible, but no later than one (1) hour before the end of the employee's previous shift. All
vacation requests must be submitted to the employee' simmediate supervisor or designeefor
approval. An employee should must request a full week of vacation at least four weeks before
they want their vacation to start. Preference will be given in line of seniority, if practical, in
scheduling vacations, subject to leader approval. If it is deemed impractical because of
production need, to grant an employee's vacation request, the employee may ask that their vacation
be scheduled at another time. Employees will not be forced to take a vacation.

Section 4-B. An employee may take their approved vacation during the year in weekly or one (1)
hour increments in accordance with the provisions of this Article.
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PERSONAL BUSINESS

Section 5. Effective-01Jandary-2023-On 01 January of each calendar year, employees on the
active payroll shall be granted forty-eight (48) hours of personal business with pay enr-01-Jandary
of-each-calendaryear. Such employees shall receive the below prorated grant during the calendar
year of their hire, recall, or return from leave of absence date:

Month of Hire/Recall Granted Hours
January 48.00 hours
February 44.00 hours
March 40.00 hours
April 36.00 hours
May 32.00 hours
June 28.00 hours
July 24.00 hours
August 20.00 hours
September 16.00 hours

October 12.00 hours
November 8.00 hours
December 4.00 hours

Probationary employees shall not receive any persona business credit until the successful
completion of ninety (90) calendar days of an employee’ s one-hundred-twenty (120) calendar day
probationary period. A probationary employee’'s personal business balance will be available for
use immediately upon being credited but no later than the first day following the completion of
ninety (90) calendar days of an employee's one-hundred-twenty (120) calendar day probationary
period.

Section 5-A. Assoon asadministratively practicablein 2027, themaximum per sonal business
balance is sixty{60) seventy-two (72) hours. At the end of each calendar year, an employee
may carry over up to twelve{12) twenty-four (24) hours of unused personal business.
Balances in excess of twelve-{12) twenty-four (24) hourswill be paid to each employee. Pay
for unused personal business leave shall be at the employee' sregular base rate of pay plus
shift bonus, if any, in effect at the end of the calendar year. Payments for unused personal
business hours will be made early as practicable in the new calendar year, which will
normally be on or before the third full pay period of the new calendar year. Any personal
businesstimetaken between thelast accrual processrun for theyear and the payout of excess
hourswill be deducted from the balance prior to the payout.
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Personal Business Pay

Section 6. An employee who has been granted a leave of absence as provided in Article Ten,
Section 3, or terminated from the payroll shall be paid for each hour of unused personal business
at the employee’ s regular hourly rate of pay in effect at the time of the payment.

Section 6-A. Personal business may be taken in ere{3) one-half (0.5) hour increments.
Personal businesstimeshall bepaid at theregular baserateof pay in effect for each employee
at thetimethe personal businessistaken.
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ARTICLE EIGHT
SENIORITY

Section 1. Seniority shall be computed by job classification within adepartment based upon length
of service within this bargaining unit since last date of hire at or rehire to Lockheed Martin
Aeronautics Company — Fort Worth and shall be applied as described in this Article.

Section 2. Employees are considered probationary for one-hundred-twenty (120) calendar days
after last day of hire and may be terminated by the Company without such employees having
recourse through the Grievance Procedure. An employee’s probationary period will be extended
for the equivalent duration of any time that an employee is placed on inactive status due to a
misconduct investigation or an authorized leave of absence during the probationary period. Upon
the employee’ sreturn to the active payroll, the accumul ation of days toward the compl etion of the
probationary period will resume.

Section 3. Except as otherwise provided in Section 11(c), "Scapable of performing” as used in
this Article shall mean that the employee has previously held at this Plant, as a matter of Company
record, since last date of hire at or transfer to this Plant, the same classification for a continuous
period in excess of thirty-five (35) calendar days.

Genera Layoff
Section 4-A. A genera reduction in force shall occur in order as follows:

(a) Probationary employees asdefined in Section 2 of thisArticlein adepartment in the affected
job classification have no regression rights. Such employees shall be laid off first and
considered terminated without recall rights.

(b) Employees having one-hundred-twenty (120) calendar days or more seniority in a
department shall be placed in the highest-rated job classification within the bargaining unit
that they are capable of performing provided such job classification is not in a higher labor
grade. Such employees shall displace the least-senior employeg, if applicable. The effective
date of an employee's rate change, if any, is the move date shown on the electronic change
in employee status (CIES) form furnished by the Company and their seniority is established
in the new job classification and/or department on the move date shown on the CIES. An
employee may accept alayoff instead of areclassification to alower-rated job.

(c) Employees notified of layoff may request an earlier release date than scheduled in writing
to Labor and Employee Relations. Such request cannot be rescinded once it has been
submitted. In the event the layoff is canceled, the employee will retain recall rights, as
applicable, in accordance with the provisions of this Agreement.

(d) In case of alayoff dueto lack of work for an indefinite period, at least two (2) weeks' notice
will be given. If such notice is not provided, eight (8) hours will be paid for each workday
for which notice is not provided, not to exceed eighty (80) hours. In the event, however, of
an unforeseen emergency over which the Company has no control, only eight (8) hours
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notice need be given. In case of required absence due to lack of work of short duration for
a definite period, eight (8) hours notice or pay in lieu will be given except in emergency
cases over which the Company has no control. The affected employees who are not present
at the time the notifications are presented will be sent an expedited or certified letter to be
delivered to the employee's last address shown on the Company's records and will not be
paid eight (8) hours' pay in lieu of notification.

Voluntary Layoff

Section 4-B. An employee may apply for avoluntary layoff out of line of seniority, which shall be
in accordance with the following. The employee’s request shall be approved by the Labor and
Employee Relations Site Lead and the President/Directing Business Representative or their
designess.

(&) In adepartment and job classification where employees are scheduled for layoff, a senior
employee in the same department and classification may apply for a voluntary layoff out
of line of seniority, thereby cancelling layoff of the most-senior employee scheduled for
layoff.

(b) The employee must submit a written request for voluntary layoff to the Labor and
Employee Relations department no later than four (4) calendar days prior to the effective
date of the announced layoff. Applications for voluntary layoff will be considered and
granted in seniority order, as soon as practicable.

(c) Anemployeewho volunteersfor layoff under this provision will not be permitted to rescind
their application once it has been submitted to Labor and Employee Relations.

(d) An employee's request for voluntary layoff will be processed following the contractual
provisions governing layoff, including the establishment of recall rights.

(e) In the event the Company cancels the scheduled layoff prior to the employee exiting, the
approved voluntary request becomes null and void.

Mass L ayoff

Section 4-C. This Section is applicable in the event that ten percent (10%) or more of the
employees in the bargaining unit islaid off at once.

Employees with one-hundred-twenty (120) calendar days of seniority who are laid off out
of line of seniority shall berecaled in line of seniority within fourteen (14) calendar days
after layoff to jobs that exist in the Plant and for which they are capable of performing,
displacing less-senior employees, if applicable. Employees who are not recalled within this
time period, will be recalled in accordance with the applicable provisions of this Article.

Probationary employees at the time of a mass layoff may be returned to the active payroll
at the Company’ s discretion and without regard to their hire date.
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Temporary Layoff

Section 4-D. The provisions of this section shall not apply to temporary layoff of one (1) workweek
or less. An employee shall not be temporarily laid off under this Section more than once in any
calendar year until al other employeesin the same job classification in the same department shall
have been temporarily laid off once under this Section.

Absences caused by the application of this Section shall not be counted for purposes of vacation
or personal business eligibility. The provisions of this Section shall apply only to layoffs caused
by the following: Contract cancellation, temporary reduction of operating schedules, material
shortages, equipment failure, power failure, fire, flood, Acts of God or other similar emergencies.
An employee who volunteers for more than one (1) workweek of temporary layoff will satisfy
their turn for the equivalent number of layoff cycles in their classification/department for that
calendar year.

Displacement Within Regression Groups

Section 5. In addition to the capable of performing rights set forth in this Article, an employee
holding aclassification within a"regression group” set forth in Appendix E, shall have the right at
atime of reduction in forcewithin their department and classification to transfer laterally or regress
to a job classification as set forth in their respective "regression group,” seniority permitting.
Regression under this Section shall be in accordance with the following:

(@ An employee with regression rights under Sections 4-A, or by other agreements between
the parties to job classification(s) shall regress to the highest classification to which they
have regression rights, displacing the least senior employee, if applicable.

(b) Employees may bereassigned laterally within or between departments to the same or other
classifications within a"regression group.” This provision will apply when stabilizing the
work force and after attempting to stabilize the work force by the use of Section 8-A of this
Article. Employees so reassigned shall have their seniority established in the new
classification and/or department on the move date shown on the CIES furnished by the
Company. Prior to utilizing this provision, the Company will notify and consult with the
President and Directing Business Representative. In the event the parties cannot agree that
the transfer of employees under this provision is necessary in order to stabilize the work
force, such disagreement shall be immediately referable to arbitration.

Active Employees Hired into the Bargaining Unit

Section 6-A. Active Lockheed Martin employees hired into this bargaining unit will establish
seniority from their last date of hire into the bargaining unit upon compl etion of their probationary
period. Seniority credit will not be granted for service in any other Lockheed Martin facility or
bargaining unit.

Hourly to Salary Promotion and Return to the Bargaining Unit
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Section 6-B. If the Company elects to return a supervisor or other salaried employee to the
bargaining unit who was promoted from the unit, prior to April 25, 2022, seniority permitting, such
employee will be placed in the highest-rated job classification previously held, that they are deemed
capable of performing. Such employee's seniority will be limited to the actua time spent in the
bargaining unit and will not accumulate while in a salaried position. If the returning employe€'s
seniority will not permit return to such highest-rated job classification, the employee will be
regressed in accordance with the other provisions of this Article. If the employee's seniority is not
sufficient to hold a job classification under this provision, the employee will be laid off and they
will establish recall rights as set forth in this Agreement.

Section 6-C. If the Company €elects to return a supervisor or other salaried employee to the
bargaining unit who was promoted on or after April 25, 2022, the employee shall return with full
seniority credit, provided their period away from the bargaining unit does not exceed two (2)
years. If the employee has spent more than two (2) years away from the bargaining unit, seniority
will be limited to the actual time spent in the bargaining unit and will not accumulate whilein a
salaried position. If returned, the employee will be placed in the highest-rated job classification
previously held, that they are deemed capable of performing. If the returning employee's seniority
will not permit return to such highest-rated job classification, the employee will be regressed in
accordance with the other provisions of this Article. If the employee's seniority is not sufficient to
hold ajob classification under this provision, the employee will be laid off and they will establish
recall rights as set forth in this Agreement.

Recall

Section 7-A. An employee regressed under any of the provisions of this Article to a lower-rated
job classification, or onewho islaid off and subsequently recalled, shall be recalled to higher-rated
job classification(s) which they are capable of performing in accordance with their hire date
seniority as job vacancies occur in that job or jobs, if they so desire. Nothing contained in this
Section shall be construed so as to give an employee the right to be recalled to ajob which isin
the same or a lower-rated job classification as that which the employee holds. An employee who
refusesrecall under this Section shall loserecall rightsto any position the classification which they
refuse and to other classifications in the same or lower-rated job classifications. The effective date
of an employee’s rate change, if any, is the move date shown on the CIES furnished by the
Company and their seniority is established in the new job classification on the move date shown
on the CIES.

Section 7-B. An employee who is voluntarily transferred in lieu of layoff or regressed to alower-
rated job classification, shall be offered the opportunity to return to that classification in line of
seniority with employees who may have recall rights as openings occur.

Transfers and Loans

Section 8-A. Employees may betransferred from one department to another to build up or properly
balance an adequate work force. In applying this Section, the following steps shall be taken:
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(&) Employees may be promoted to available vacancies in accordance with Section 9 of this
Article.

(b) If there are employees who have recall and/or promotion rights to the classification in the
department to which atransfer is to be made, the employee who is being transferred must
be capable of performing work in the classification and shall be more senior than the
employees with promotion and/or recall rights.

() If there are no employees who have recall and/or promotion rights to the classification in
the department to which atransfer is to be made, the employee who is being transferred
need not be capable of performing work in the classification. Consideration shall be given
to the most senior employee who is capable of performing.

(d) Seniority upon transfer shall be established in the new group after sixty (60) calendar days.
The initial day of the sixty (60) calendar day period required for establishing seniority in
the new classification and/or department is the move date shown on the Notice.

(e) When an employee is transferred to a classification that they are capable of performing,
seniority will be established on the move date shown on the CIES provided by the
Company and the employee shall be averaged into the overtime list upon the move date.

Section 8-B. An employee may be loaned from one department to another department, or within a
department, for sixty (60) calendar days. Loansin excess of sixty (60) calendar days may be made
by mutual agreement between a Union Directing Business Representative and a Labor and
Employee Relations Site Lead. The Company will not make consecutive loans that continue
beyond sixty (60) calendar days so as to deprive an employee of recall rights except by agreement
between a Union Directing Business Representative and a Labor and Employee Relations Site
Lead. The Company will notify the steward prior to employees being loaned. When an employee
is loaned to a classification to which they do not hold capable of performing rights as defined in
Section 3 of this Article, such employee will not be deemed to have established capable of
performing rights to the classification to which they were loaned. A loaned employee will remain
on their home department’s overtime list. Loaned employees will be asked €eligible to work
overtime in the loaned to department only after enece al eligible employees in the loaned to
department have been asked and there remains a need for overtime. The above requirement

shall be considered met if all employees not otherwise disqualified as a result of peer

attendanee |aying off during the work week without paid cover age have been asked to work
overtime.

Promotion
Section 9-A. Promotion is defined as a changein classification that resultsin ahigher labor grade.

Section 9-B. When an opportunity for promotion arises within a department, the senior employee
in the department shall be promoted to fill such position or vacancy, provided such employee is
available, has the necessary qualifications and has an active request for promotion on file with the
Company. An employee may submit arequest for promotion at any time and remove their request

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.

Page 38 of 75



for promotion at any time prior to an offer for training or promotion, consistent with Paragraphs
A and B of this Section; however, such employee shall be ineligible to submit a request for
promotion for six (6) months after removing their request. All promotion requests on file become
null and void each year on November 30. The effective date of an employee's rate change, if any,
is the move date shown on the CIES furnished by the Company. Upon promotion, an employee's
seniority in the new classification is established on the move date shown on the CIES.

(a) Qualification Training Required Before Promotion

1. Anemployee’ srequest will become null and void once they have been considered and/or
promoted, or they decline an offer for training prior to promotion into the requested
classification. An employee who declines an offer for training becomes eligible to
submit a new promotion request during the next filing period.

2. An employee who accepts an offer for promotion for which training is required shall
commit to the training and the position by signing aconditional irrevocable CIES form.
An employee that is unable to successfully complete the training shall be ineligible to
submit a new request for six (6) months. An employee shall beineligible to qualify for
future consideration for any classification for which they successfully complete
training and do not accept the promotion. Upon successful completion of required
training and accepting promotion, an employee shall be placed on the shift of their
preference, seniority permitting, provided that skill sets are balanced on all shifts.

(b) Qualification Training Not Required Before Promotion

1. An employee's request will become null and void once they have been considered
and/or promoted or they decline an offer for promotion into the requested classification.
An employee who declines a promotion offer becomes eligible to submit a new
promotion request during the next filing period.

Seniority for Employeesin Union Positions

Section 10-A. Departmental Stewards, members of the Grievance Committee and members of the
Negotiating Committee with at least one (1) year of service shall have top seniority within their
respective departments as long as they remain officialy in such capacity for the Union and work
isavailablein their departments for which they are capable of performing.

Section 10-B. When a steward's job classification no longer exists on their shift within their
department, the steward shall be regressed to the highest-rated job that they are capable of
performing within their department and shift and shall continue to have top seniority as long as
they remain officially in such capacity for the Union. If such steward has regression rightsto ajob
classification in another department that is in a higher labor grade than that to which they would
be regressed within their own department, they may el ect to be decertified from their position with
the Union and be regressed, seniority permitting.
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Re-employment with Seniority

%If an empl oyeeison Iayoff status and/or isan actlve empl oyee and is
re-employed with seniority into ajob classification that the employee is not capable of performing

as defined in Section 3 of this Article, the following shall apply:

(&) Employees may not be re-employed with seniority to positions considered natural
promotionsor regressionswithin their job families.

(b) At the Company’s discretion, the employee’ s rate may be placed in an in-grade position,
but not less than the minimum of the rate range for the job classification for which they are
placed.

(c) During the first ninety(90) sixty(60) thirty-five (35) calendar days, and prior to
establishing capable of performing rights, for employees hired or promoted to

positions outside of their job family and/or promotion or regression groups, the
employee may bereturned to their previous classification if the employeeisnot able
to perform the job. If not retained, the employee will be returned to their previous
position seniority permitting.

{b)(d) During the first sixty (60) calendar days, for employees returning from layoff, the
employee may be returned to layoff status if the employee is not able to perform the job.
If not retained, the employee will be returned to their layoff status in their original job
classification.

te)}(e) An employee returning from layoff who has satisfactorily completed sixty (60) calendar
days, shall receive 10¢ above the minimum of their new classification or the rate at the
time that they were laid off, whichever is less, but in no event less than the minimum of
their new classification.

Loss of Seniority

Section 12. An employee shall lose seniority and employment will cease for any of the following
reasons:

(&) Employeeresigns.
(b) Employeeisdischarged and is not reinstated pursuant to the grievance procedure.

(c) Employee, who has been laid off, declines an offer of recall or failsto report for onboarding
and their work assignment to the recalled job offered and accepted within ten (10) calendar
days from the date of mailing of a certified or expedited letter to the employee's address of
record with the Company. The employeeis required to notify the Company of any change
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in their address by contacting the Lockheed Martin Employee Service Center. In the event
of any question as to whether the employee properly notified the Company of achangein
their address, the employee will be obligated to provide proof of such notification.

(d) If the employee failsto return to work at the end of an authorized |eave of absence.

(e) (1) After an employee is absent due to layoff for a period of more than ninety (90)
months. However only up to forty-two (42) months of said ninety (90) months shall
be counted toward vesting and early retirement points under the Retirement Plan
provided the employee retains recall rights during said period, as applicable.

(2) After an employee is absent due to disability for a period of more than twenty-four{(24) twelve
£12) eighteen (18) months and a determination is made by the Company that a
continued leave of absence cannot be provided as a reasonable accommodation.

(f) If anemployeeisabsent for more than five (5) consecutive working days without properly
notifying the Company. However, in a case where the reason given by the employee for
not being ableto so notify is not satisfactory to the Company, the grievance procedure may
be used to establish the employee's inability to notify of their absence.

Section 13. Seniority shall accumulate during layoffs, subject to all of the provisions of Section 12
of this Article. An employee who declines a job offered in a lower-rated classification than that
from which they were laid off, but wishes to retain seniority, must notify the Company by
registered mail to thiseffect within six (6) calendar days after receiving notice of recall. All notices
to the Company must be given by registered mail or certified mail and addressed to the Company's
Labor and Employee Relations Department.

Information Furnished to the Union

Section 14. Information pertaining to the seniority provisions of this Article shall be made
available to the Union as follows:

(a) On amonthly basis, aseniority report shall be posted on the Labor and Employee Relations
website. Thisreport shall aso be provided to the Union. It shall include the name, last hire
date, and job classification or job code of all employees in the bargaining unit by
department and occupational groups.

(1) Employees having the same hire dates shall be listed in alphabetical order of their last
names at the time of such hire date and employees having name changes shall retain
their same position on the seniority record.

(b) As soon as practicable, areport of employeeslaid off or mass transferred.

(c) A list of employeesrecalled after such recalls occur.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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(d) The name and classification of employees who have voluntarily transferred between
departments as requested by the President and Directing Business Representative or their
designee.

(e) The Company will notify the Union of leaves of absence either verbally or in writing/e-
malil.

(f) Attherequest of the Union, alist of employees currently on the promotiona bid list.

Section 15. The Company agrees that when new employees in the bargaining unit enter its
employment they shall have access to an electronic copy of this Agreement.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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ARTICLE TWENTY-FIVE
GROUP INSURANCE AND HEALTH CARE BENEFITS

All group insurance, health care benefits and employee premium payments or equivaents
established under the terms of the contract between the Company and the Union in effect
immediately prior to the effective date of this Agreement, shall remain in full force and effect for
the duration of this Agreement, except as and until modified by the agreed upon amendments set
forth in the provisions of this Article. No matters respecting the group insurance and health care
benefits program or any differences arising thereunder, including the rates which are established
by the insurance carriers, shall be subject to the Grievance Procedure established in this
Aqgreement.

The terms of the Plans listed below will be summarized in separate Summary Plan Descriptions
(SPDs) where applicable. Copies of the SPDswill be furnished to the Union and to each employee
eligible for the Plans.

Section 1. MEDICAL PLANS

The Company cost of its health benefits plans to be allowable shall be established annually as of
1 January each year of the Agreement based on past and estimated future experience as determined
in accordance with accepted actuaria principles. This allowable Company cost shall include the
estimated cost of any increase in negotiated health benefits since the last review and shall be
applicable for the ensuing twelve months until the next annual review.

A. Legacy Hedlth Care Plans.

1. The Aetha HMO will be available for employees hired or rehired prior to 11 July
2016 (which includes employees recaled on or after 11 July 2016 who have an
original hire date prior to 11 July 2016) and reside within the Aetna Dallas/Fort
Worth HMO service area. Kaiser Southern California HMO will be available for
employees hired or rehired prior to 11 July 2016 (which includes recalled on or
after 11 July 2016 who have an original hire date prior to 11 July 2016) and reside
within the Kaiser Southern California HMO service area. If the employee resides
outside of the HMO service area, the employee may contact the LM Employee
Service Center to inquire if a Live/Work exception is available. The weekly
contribution formula and maximums in effect prior to the effective date of the
Agreement will remain in effect through 31 December 2022 2026.

2. Effective 1 January 2023 2027, the Company will pay 87% 75% of the premium

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Employee Only $60 $66 $80
Employee+1 $120 $132 $160
Employee+2or More | $180 $198 $240

3. Prescription drug benefits will be provided by the HMO. Retail pharmacy will be
available for up to a 30-day supply a a $5.00 co er _covered generic
prescription, a $20.00 copay per covered preferred prescription and a$40.00 copay

per covered non-preferred prescription. Prescription Drug Mail Order service will
be available for up to a 90-day supply at a $10.00 co er_covered generic

rescription, a $40.00 co er_covered preferred prescription, and an _$80.00

copay per covered non-preferred prescription. If Kaiser Southern CaliforniaHMO
does not offer the prescription drug benefits described in this Section (including
copays). the prescription drug benefits will be the available Kaiser Southern
California HMO filed plan that is nearest to the copays agreed to in this Section.
Physician visits copays will be $20.00. emergency room copays will be $75.00
waived if admitted to hospital) and inpatient hospital copays will be $150.00 per

admission for covered employees and their covered dependents. M aximum covered
expenses per hearing aid per ear will be $1,000. The number of hearing aids will be
limited to one aid per ear per covered employee or covered dependent during any
period of three consecutive years. Employees will have coverage level options of
Employee Only, Employee + 1 or Employee + 2 or More.

4. The Aetna Point of Service (POS) will be available to employees in Fort Worth,
Texas and NAS Patuxent River, Maryland hired or rehired prior to 11 July 2016
(which includes employees recalled on or after 11 July 2016, who have an original
hire date prior to 11 July 2016). The weekly contribution formula and maximums
in effect prior to the effective date of the Agreement will remain in effect through
31 December 2022 2026.

5. Effective 1 January 2023 2027 the Company will pay 85% 75% of the premium
cost of the POS. The employee will contribute 35% 25% of the premium cost.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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44.—/—$2—79—EFHB|—9¥994L2—9I’—M-9F9 EmQI oyees WI|| have coverage Ievel ogtlons of
Employee Only, Employee + 1 or Employee + 2 or More.

Employee Only $66 $73 $90
Employee+1 $132 $145 $180
Employee+2orMore | $198 $218 $240

The Legacy Plans will be discontinued and no longer available as an option after the

exphation-of- thisagreement 31 December 2026 2027 2028.

Employees currently enrolled in a Legacy Plan as of 14 June 2026, and subseguently
Initially enrolled in a High Deductible Health Plan (HDHP) as of 01 January 2027,

January 2028 or 01 January 2029 will receive a one-time Company contribution to a
Health Savings Account (HSA). The contribution for employee-only coverageis $550
$1.200-will beequal- to-the RS Maximum $1,800. The contribution for employee plus
one or more cover age is $1100 $2.400 will be equal tothe tRS Maximum $3,600.

Employees must open an HSA to receive the Company contribution. On a one time
basis, Ssuch contribution will be posted as soon as administratively practicable in
2027 er, 2028 or 2029 and-will corresponding to the opening of an HSA and date of
transition to HDHP. Contributionsto HSA aresubject to annual IRSIlimits, including
contributionsreceived from Lockheed Martin.

Employees not enrolled in a L egacy Plan on 14 June 2026 will not be eligible for the
above Company contributions.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Employees who do not meet the eligibility criteria for having an HSA will have the
Company contribution deposited into a General-Purpose Health Reimbursement
Account (HRA).

To be digible for participation in the Health Savings Account (HSA), the employee's
Health Care Spending Account (HCSA) needsto have a zero balance on 31 December of
the year prior toinitial HDHP enrollment. Otherwise, the employee must wait until the
following April (after the HCSA grace period ends on March 15) to participate in the

HSA.

C. B. High Deductible Health Plans. Effective 1 January 2023 2027, the Corporate-wide High
Deductible Health Plans (HDHPs) will be offered to employees. For employees hired or

rehired on or after 12 July 2016, the High Deductible Health Plans will be the only options

available.

1. Effective 1 January 2023 2027, the percentage of the premium cost the Company
will pay, and the employee will contribute will be based on the medical plan
selected as described below.

The Cost Share Formula:

Company/Employee

HDHP Plan 1

90% / 10%

HDHP Plan 2

93%/ 7%

HDHP Plan 3

95%/ 5%

The HDHP maximum weekly contributions

will be:

$30 $50 / Employee Only / $60 $80 Employee + 1 / $90 $140 Employee + 2 or

More

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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The HDHP maximum weekly contributions effective 01 January 2030 will be:
$40 / Emplovee Only /$80 Employee+ 1/ $120 Employee+ 2 or More

HDHP Maximum Weekly Contributions:

Effective 1 January 2023 2027

Employee Only $30-$50

Employee+1 $60-$80

Employee+2orMore | $90-$140

Effective 1 January 2027 | Effective 1 January 2030

Employee Only $30 $40
Employee + 1 $60 $80
Employee+ 2 or More $90 $120

2. Employees will have coverage level options of Employee Only, Employee + 1 or
Employee + 2 or More.

Employeesasof 14 June 2026, who areenrolled in an HDHP asof 31 December
2026 and who remain active and enrolled in an HDHP on 01 January 2027,
will receive a one-time Company contribution to a Health Savings Account
(HSA). The contribution shall be $500.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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B. Effective1-Jandary-2023; The Dental Plan Core, Dental Plan Enhanced and Dental Plan
HMO (where available) will be offered to employees.

1. Effectivel Jandary-2023;-The Company will pay 100% of the premium cost of the
Dental Plan Core or the Dental Plan HMO, if selected. If the employee selects

Dental Plan Enhanced, the employee is responsible for any additional premium
costs between the selected plan and the Dental Plan Core.

2. Employees will have coverage level options of Employee Only, Employee + 1 or
Employee + 2 or More.

Section 3. VISION PLANS

B. Effective-1-January2023; The Vision Plan Core and the Vision Plan Enhanced will be
offered to employees.

1. EfectivelJdanuary-2023; The Company will pay 100% of the premium cost of the
Vision Plan Core. If the employee selects Vision Plan Enhanced, the employee is

responsible for any additional premium costs between the selected plan and the
Vision Plan Core.

2. Employees will have coverage level options of Employee Only, Employee + 1 or
Employee + 2 or More.

Section 4. HEALTH INSURANCE CONTINUATION

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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A. Continuation of heath benefits (medical-dental-vision plans, as appropriate) will be
offered as described in the Consolidated Omnibus Budget Reconciliation Act (COBRA) of
1985 (the “Act”) to those employees and dependents who lose coverage as a result of a
‘qualifying event’ as defined by the Act. The full cost of such coverage continuation plus
applicable administration fees will be paid by the employee or dependent(s).

B. If laid-off, active medical coverage for employees and eligible dependents will continue
for thirty-one (31) calendar days at no cost to the employee. The length of time medical
coverage is extended will be included as part of the total length of time coverage may be
continued under the Act or Insurance Continuation (as applicable).

Section 5. OTHER PLANS

A. Life and Accidental Death and Dismemberment Insurance. The Company provides basic
life and accidental death and dismemberment insurance. The provisions of such shall be
within the Company’s discretion except as follows:

1. All employees receive Basic Life Insurance coverage of $37000 $45,000.
Beginning 1 January 2027 the amount will incr ease to $55,000 $47.000 $50,000
for all employees actively at work on or_after 1 January 2027.
a) Theamount of basic life insurance is subject to disability payment in the event
of total and permanent disability prior to age 60.

2. All employees receive Accidental Death and Dismemberment Insurance coverage
of $37000 $45,000. Effective 1 January 2027, the amount will increase to
$55,000 $47.000 $50.000 for employees who are actively at work on or after 1
January 2027.

B. Business Travel Accident Plan. The Company provides Lockheed Martin Business Travel
Accident Plan to employees covered by this Agreement on a same basis as plan design as
offered to non-bargaining unit employees.

C. Short-Term Disability Insurance. The Company provides short-term disability coverage of
fifty-five percent (55%) of weekly earni ngs—te—a—maaemum—ef—%sg—pe;weeIFFer

6)-of-w alas s te AII other provisions
of short-term dlsablllty coverage shall be Wlthln the Company’ s discretion.

Waiting Period Days:. First three days of any disability period (except that if you are an in-
patient in a hospita for at least twenty-four consecutive hours, this will not apply to the day

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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on which each confinement begins or to any day thereafter during that disability period. In
addition, if asurgica procedure is performed as Ambulatory Surgery, this will not apply to
the day on which surgery is performed or any day thereafter during that disability period).

D. Group Universal Life (GUL) Insurance. The Company offers Group Universal Life (GUL)
Insurance. The empl oyee pays 100% of the cost. Empl oyeesmay—eleet—eeverageepﬁense#

empteye%may elect coverage opt| ons of one times (1x) up to nine times (9x) Annual Base
Pay.

The cost of coverage per $1,000 is based on the employee’ s age and salary as of December
1 of the prior plan year or hire date if later. The premium amounts are shown on each
individual s personalized annual enrollment form.

Proof of Insurability required for:

1. Any multiple of insurancefor an employee who enrolls after their initial eligibility date
has passed (or who drops coverage and then re-enrolls at alater date)

2. Multiples of three (3) to nine (9) times annual base pay for a newly eligible employee
and amounts over $500,000

The amount of Group Universal Life Insurance is not subject to disability payment in the
event of total and permanent disability prior to age 60.

E. Dependent Optional Term Life (DOTL) Insurance. The Company offers Dependent
Optional Term Life (DOTL) Insurance. The employee pays 100% of the cost.

1. Spouse. An employee may elect coverage for a spouse at coverage levels equal to
one times (1x), two times (2x), or three times (3x) employee’s Annual Base Pay.
The spouse isrequired to provide Proof of Insurability (POI) if electing three times
(3x) the employee’s Annual Base Pay or if the employee enrolls the spouse after
thirty (30) calendar days of the employee’s or the spouse’ s first day of eligibility.

2. Dependent Children. An employee may elect coverage for any eligible dependent
child(ren) at coverage levels of $5,000, $10,000 or $25,000.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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The cost of coverage per $1,000 is based on the employee’ s age and salary as of December
1 of the prior plan year or hire dateif later for spouse coverage and is aflat rate per $1,000
for child(ren) coverage. The premium amounts are shown on each individua’s
personalized annual enrollment form.

. Specia Accident Insurance. The Company offers Special Accident Insurance. The
employee pays 100% of the cost.

1. Self. An employee may elect coverage with options of $25,000, $50,000, $100,000,
$200,000, $300,000, $400,000 or $500,000 Amountsin excess of $300,000 cannot
exceed ten times (10x) Annual Base Pay.

2. Spouse. An employee may elect coverage for a spouse with options of $10,000,
$25,000, $50,000, $100,000, $150,000, $200,000 or $250,000.

3. Dependent Child(ren). An employee may elect coverage for eligible dependent
child(ren) in the amounts of $10,000, $25,000 or $50,000.

Employee must be enrolled in order to elect spouse and/or child coverage.

If more than one child is covered, the employee only pays for the cost of one child --- but
al children are covered for the same amount of insurance selected by the employee.
Different amounts for children are not permitted.

. Effective 22 September 1975, employees with five or more years of service who retirewith
an early or normal retirement are eligible for $1,000 of retiree life insurance.

. Voluntary Supplemental Insurances. Effective-1-January-2023; The Company wiH-offers
Voluntary Supplemental insurance to employees on the same basis as offered to non-

bargaining unit employees. The employee pays 100% of the cost.

1. Offerings include Meluntary 24-Hour Accident, Meluntary Hospital Indemnity,
Veluntary Critical 1lIness, Identity Fheft Protection, and Legal Services and Whole
Lifelnsurancewith Long Term Care.

Flexible Spending Accounts. The Company offers access to the following Flexible
Spending Accounts which may be used to pay for eligible expenses using pre-tax dollars.
Flexible Spending Accounts are governed by IRS regulations and are subject to change.

1. Hedth Care Spending Account (HCSA). The minimum calendar year contribution
is $100. The Health Care Spending Account is only available to employees not
enrolled in a high deductible health plan.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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2. Dependent Care Spending Account (DCSA). The minimum calendar year
contribution is $100.

Section 6. GENERAL PROVISIONS

A. New Hiresareeligiblefor benefits on date of hire. The benefit offerings and current weekly
contribution formula and maximums in effect immediately prior to the effective date of
this Agreement shall remain in effect through 31 December 2022 2026.

B. NEW TO THE BARGAINING UNIT. The chart below outlinesthe default coverage which
will become effective retroactively to the date the employee entered the bargaining unit if
no active election has been made for medical, dental, or vision during benefits enrollment.

Plan Employees entering the Employees entering the
bargaining-unit- 2022 —2022 | bargaining unit #-2023+—-
Default Coverage 2023+ Default Coverage
Medical EM-HealthWerks Broad Network 1

- Employee Only Coverage - Employee Only Coverage
Denta Comprehensive Dental Plan Dental Plan Core
- Employee Only Coverage - Employee Only Coverage
Vision Vision24-Plan Vision Plan Core
- Employee Only Coverage - Employee Only Coverage
C. ANNUAL ENROLLMENT 2023 — ALL EMPLOYEES. If no dection is made for

D. ANNUAL ENROLLMENT 2024-ANDB-SUBSEQUENT-YEARS — ALL EMPLOYEES.
During the-2024 Annual Enrollment Election Periods and-aH-subseguent-yrears under the

terms of this Agreement, the chart below outlines the default coverage for Medical, Dental
and/or Vision coverage if no active election is made:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Current Plan Annual Enrollment Default
Medical: Medical:
No Coverage No Coverage

High Deductible Health Plan

HMO or POS plan

Same High Deductible Health Plan
Same coverage level

HMO or POS plan Ne-Ceverage

Same coverage level
Effective 1 January 2028 2029 No

Coverage
Dental: Dental:
No Coverage No Coverage

Dental Plan Core

Denta Plan Enhanced

Dental HMO
(where available)

Denta Plan Core
Same coverage level

Dental Plan Enhanced
Same coverage level

Dental HMO
Same coverage level

Vision:
No Coverage

Vision Plan Core

Vision Plan Enhanced

Vision:
No Coverage

Vision Plan Core
Same coverage level

Vision Plan Enhanced
Same coverage level

E. The Company shall continue to provide heath care plans (Medical, Dental, Vision, and
Retiree Medical) during the lifetime of the Agreement. The Company reserves the right to
make changes to the insurance plans offered, including but not limited to changes to plan
carriers, third party administrators, effective dates, eligibility, design, providers, and other
plan offerings. Burirg—the-Hfe—of the-Agreementthereshalbeno—changes—in

Section 7. RETIREE MEDICAL

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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A. Employees hired before 10 April 2006 are eligible for retiree medical coverage as detailed
below. Employees, with a hire date prior to 10 April 2006 in another bargaining unit, who
are transferred into this bargaining unit at the request of the Company and who had
eligibility for retiree medical insurance coverage immediately prior to their transfer shall
continue to be eligible.

Retirees enrolled in a Company retiree medical plan will annually be provided the option
to change their plan of enrollment subject to service area availability and subject to
enrollment eligibility as determined at the time of retirement.

Retirees eligible for coverage as described here in Section 7, Paragraph A, may delay
enrollment in aplanif they are covered under another group health care plan. A retiree may
later activate enrollment in the plans, if the delayed enrollment is made within 30 days
following termination of coverage under the other group health care plan. Active medical
coverage is not required at the time of retirement in order to begin or delay coveragein a
retiree medical plan.

B. Under-Age 65 Retirees
1. Theemployee must be at least age 55, but not age 65 or older and must be receiving
benefits from the Retirement Plan for Hourly Employees.

2. The employee eligible for Early Retirement (excludes deferred vested retirement)
whose last hire date is before 1 January 1994 must have continuous service equal
to at least five (5) years.

3. The employee digible for Early Retirement (excludes deferred vested retirement)
whose last hire date is on or after 1 January 1994 must have ten (10) years of
credited service.

4. Commence retirement on or before 1 December 2022 2026 2027 2028 — Under-
Age 65 Retiree Medical Coverage. For eligible employees, the following plans are
available:

a) EMHeathWerksRetireePlan-High Deductible Retiree Health Planson the
same basis as offered to non-bargaining unit under-age 65 retirees on an
identical design basis.

B i . I

c) AetnaHMO (if residewithinthe AetnaDallas/Fort Worth HM O Service Areq)

d) Kaiser Southern California HMO (if reside within the Kaiser Southern
CdliforniaHMO Service Area)

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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e) AetnaPOS, as applicable

5. Commence retirement on or after 1 January 2023 2027 2028 2029— Under-Age 65
Retiree Medica Coverage. For eligible employees, the following plans are
available:

a) High Deductible Retiree Health Plans will be available on the same basis as
offered to non-bargaining unit under-age 65 retirees on an identical design
basis.

6. Retiree Medical Coverage. Should the Company expand, introduce or change
health care options for non-bargaining unit under-age 65 retirees during the term of
this Agreement and after its expiration, such benefits may, within the Company’s
discretion, be extended to retirees covered by this Agreement on a same design
basis with the same retiree contributions as non-bargaining unit employees, in
addition to the Retiree Medical Coverage for which the employee is eligible for
under the terms of this Agreement.

7. Contribution Formula. The retiree and the Company share in the cost of the under-
age 65 retiree medica plan up to the maximum monthly Company subsidy. The
eligibleretiree’ sshare of the cost is cal culated using the years of retirement credited
service based on the schedule below. The retiree is also responsible for 100% of
the cost of coverage that exceeds the maximum monthly Company subsidy. Assoon
as administratively practicable, for eligible employees retiring on or after the first
day of this Agreement, the service-based contribution formula applies for Retiree
Medica Coverage with a monthly Company subsidy of $641.67-$800 $666.67
($%700-$9600 $8,000 annually) for Retiree Only coverage or $1,283:33-$1,600
$1,333.33 monthly ($15;400-$19,200 $16,000 annualy) for Retiree + Family
coverage. The years of retirement credited service-based contribution schedule is
asfollows:

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Retiree Percentage of Company Subsidy
Y ears Of Retirement | Your Cost Sharing (Hire | Your Cost Sharing (Hire Date
Service Date prior to 1 January on or after 1 January 1994)
1994)
0-4 Not Eligible Not Eligible
5-9 100% Not Eligible
10 85% 85%
11 80% 80%
12 75% 5%
13 70% 70%
14 65% 65%
15 60% 60%
16 56% 56%
17 52% 52%
18 48% 48%
19 44% 44%
20 40% 40%
21 37% 37%
22 34% 34%
23 31% 31%
24 28% 28%
25 25% 25%
26 22% 22%
27 19% 19%
28 16% 16%
29 13% 13%
30 or More 10% 10%

8. Employees who retire but elected “no coverage’ or failed to enroll in a Retiree
Medical plan within the required time frames at the time of retirement may enroll
during an Annual Enrollment period or in the following circumstances subject to
all applicable time frames:

a) If aqualified status change occurs
b) If aspecia enrollment rule applies

C. Over-Age 65 Retirees.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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1. Private Medicare Exchange Retiree Medica Coverage. Over-age 65 employees
eligible for retiree medical insurance and who have ten (10) years of credited
service, or employees ligible for retiree medical insurance who retire before age
65 and thereafter attain age 65 and who have ten (10) years of credited service are
eligible to participate in the over-age 65 healthcare option(s).

a) Company Subsidy. The Company subsidy for Retiree Medical Coverageisin
the form of a credit to a Health Reimbursement Arrangement (HRA) in the
amount of $2400 $2,100 annually {$200 $175 per month) per enrolled retiree
and $2400 $2,100 annually ($200 $175 per month) per enrolled spouse.

b) Eligibility. To be eligible for the Company subsidy (HRA), the retiree or their
spouse must be age 65 or over and must enroll (and maintain enrollment)
through the Company designated private Medicare Exchange (i.e., Via
Benefits). For the spouse to be dligible, the retiree must be enrolled in a
Lockheed Martin sponsored retiree medical plan.

¢) Unavallability of the Private Medicare Exchange. Should the Company
designated private Medicare Exchange dissolve or otherwise become
unavailable, the Company and Union agree to meet in an effort to designate a
replacement private Medicare Exchange if such Exchanges are permissible
based on regulationsin effect at the time of discussions. If the parties are unable
to come to an agreement during these discussions, the Company will designate
a comparable replacement which results in no additional cost to the Company.
In the event no such replacement can be designated, the Company shall be under
no further obligation to designate a replacement.

Section 8. HEALTHCARE LEGISLATION AND TAXATION

It is the intent of both the Company and Union that none of the benefits provided in
connection with the health insurance benefits (e.g. medical, health care spending accounts
and any applicable benefit subject to the excise tax) will cause the application of an excise
or High Cost Coverage Excise Tax (Cadillac Plan Tax) asaresult of providing such benefits
with respect to the Patient Protection and Affordable Care Act (the “PPACA”) or any other
healthcare taxation legislation that may evolve over the life of this Agreement.

In keeping with the intent of the parties, in the event legislation is enacted modifying the
Cadillac Plan Tax or replacing the Cadillac Plan Tax with another revenue generating
vehicle that has a financia impact to the Company (Cadillac Plan Tax Replacement or
Replacement), the provisions of this Agreement shall be equaly applicable to the
Replacement.
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Accordingly, in order to avoid such atax or Replacement and in keeping with the intent of
the parties, the Company and Union agree to meet after the tax and subsequent annual rates
for the medical plans have been finalized. If the actual rates for any plan(s) are shown to be
above the thresholds for triggering the tax or Replacement, then the parties will meet in an
effort to modify such plan(s) to avoid the excise tax or Replacement.

If such discussionsfail to modify such plan(s), in an effort to avoid the excise tax threshol ds,
then the Company has the right to modify the plan(s) up to the point where the premium
falls below the threshold but no further than administratively practicable.

If the modifications to any such plan design necessary to avoid the excise tax cause the
medical plan valueto be less than the value under the High Deductible Health Plan (HDHP)
Plan 3 for active employees or HDHP Plan 3 for under-age 65 retirees, the Company has
the right to discontinue such plan(s). In addition, in the event the health insurance carrier(s)
on their own accord discontinue the plan(s) for any reason, the Company shall have no
further obligation to offer such plan(s).

Section 9. CONTINUATION OF BENEFITSDUE TO DEATH

1.

a. Intheevent of the death of an active employee, medical, dental and/or vision coverage
for enrolled surviving spouse and/or surviving dependent children will continue for
six months from the date of death at no cost to them. The length of time coverageis
continued for dependents will be included as part of the total length of time coverage
may be continued as applicable under COBRA.

b. If at the time of the death, an active employee quaifies for retiree medical coverage,
in addition to the continuation of coverage for six months as described in Section 9,
Paragraph 1.a., and if retiree medical coverageis elected, the active medical coverage
for enrolled surviving spouse and/or surviving dependent children will continueto the
end of the sixth calendar month from the date of death.

2. Inthe event of the death of aretiree, coverage for the surviving spouse and/or dependent
children will continue as long as they remain eigible or until the surviving spouse
remarries.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.

Page 58 of 75



ARTICLE TWENTY-SEVEN
LOCKHEED MARTIN CORPORATION SAVINGS PLANS
AND I.A.M. NATIONAL 401(k) PLAN

Employee Elective Deferral. Employee contributions to the PSP can be made in 1%
increments of eligible base pay, up to the PSP maximum, and subject to IRS annual
maximums.

. Company Matching Contributions. The Company will match 280% 50% of the first
8% of weekly eligible base pay deferred to the plan.

. Automatic Enrollment. Employees hired or rehired will be automatically enrolled in
the PSP with a 3% before-tax contribution of eligible weekly base pay. Automatic
enrollment is effective 30 days from the hire or rehire date. Employees have 30 days
from date of hire or rehire to opt out before contributions begin.

. Automatic Escalation. As soon as administratively practicable, if automatically
enrolled upon hire or rehire and no change is made to the automatic enrollment
contribution percentage, the contribution per centage will be increased by 1% per
year starting theyear after automatic enrollment until contribution reaches8%.

Eligible Base Wages. Eligible base wages include regular pay, pay for holidays, pay
while on vacation, and pay for paid absences. It aso includes lump sum merit payments
giveninlieu of pay increases and before-tax contributionsfor flexible benefits or fringe
benefit plans. Base pay does not include overtime, incentive compensation, bonuses,
commissions, rate guarantees, severance, relocation pay, lump sum paymentsin lieu of
vacation pay, variable rate compensation, shift differentials, or other special pay.

. Applicability of the Plan Documents. The terms of the Plan are summarized in a
separate Summary Plan Description. Copies of the Summary Plan Description will be
furnished to the Union and to each employee eligible for the Plan.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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C. 1.A.M. National 401(k) Plan

1. The Company shall offer the I.A.M. National 401(k) Plan to eligible employees hired
or rehired on or after 2 July 2012. As soon as administratively practicable, Fthe
Company will contribute in accordance with the agreed to schedule below. The
remittance of these contributions will be on a quarterly basis to the I.A.M. National

401(k) Plan.
Completed Years of Service Company Weekly Contribution
Percentage of Base Pay*
O —Syears 5%
—4—or-more years-of service % 6%

*Base pay shall include an employee’ s straight time base hourly rate (including any
COLA float, set-up pay, field rate, or other per hour additives) multiplied by the
employee's regular straight time hours worked plus pay for holidays, pay while on
vacation or personal business leave, parental leave, jury duty pay or bereavement
leave pay. Base pay does not include shift bonus, overtime, bonuses, lump sum COLA
payments, ratification bonuses, paymentsin lieu of vacation or personal business|eave,
or any other payment made by the Company.

2. The Union shall have the responsibility for the administration of the I.A.M. Nationa
401(k) Plan.

3. No matter respecting thel.A.M. National 401(k) Plan or the Company’ s administration
associated with the Plan as described in this Article shall be subject to the Grievance
Procedure established in this Agreement.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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ARTICLE THIRTY
DURATION

Section 1. This Agreement will become effective 15 June 2026 and remain in forceuntil 11:59

.m. on ' 13 June—2032 15 June 2031. Thereafter, the Agreement will
automatically renew for successive one (1) year periods.

Section 2. Either party wishing to amend or terminatethe Agreement must give written
notice at least sixty (60) days befor e the next renewal date. When either party gives a notice
of intent to amend the Agreement, all amendment negotiations will begin within the 15-day
window between sixty (60) and forty-five (45) days before the end of the current term.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Section 3. In the event that one party servesanotice of desireto terminate the Agreement in
accordance with this Article and the other party serves a notice of desire to amend in
accordance with this Article, they shall undertake negotiations concer ning amendments as
provided in Section 2 of thisArticle.

Section 4. This Agreement supersedes all previous written and oral agreements between the
partiesincluding, without limitation, the Agreement effective 25 April 2022 to 14 June 2026.

Section 5. “ Contract Re-affirmance’ - Effective 14 June 2029 the parties shall expressy
reaffirm this Agreement for itsremaining stated term through 15 June 2031.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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No. 1
ATTENDANCE CONTROL PROGRAM

Regular and punctua attendance are essentia to successful business operations, therefore
employees are expected to fulfill their obligation of being on time and present for work. The
attendance control program should be flexible enough to afford leadership discretion in the
application of this program for employees who have maintained a satisfactory attendance
record. Therefore, to the fullest extent possible, unpaid, unexcused full or partial-day absences,
should be avoided, and such absences should not be viewed as an entitlement or employee
award. The following shall apply:

1.

To the extent possible, the Company and the Union aspire to the consistent application of
this attendance control program, treating similar situations within a department in the same

manner. The following adjustments made during the 2026 negotiations to the
Attendance Control Program shall be effective 01 January 2027.

Employees are expected to maintain satisfactory attendance. Employee’ s attendance will be
routinely monitored, and appropriate action will be administered to those who exceed the
program guidelines.

"Proper Notice" in reporting an absence, which is not otherwise protected, and/or
reported and approved via the Company’s TPA, shall mean a phone call to the Plant
Absence Reporting System (1-866-371-1323), at least one (1) hour prior to the beginning
of the employee's scheduled start time. The recording service will be available twenty-four
(24) hours a day. Employees must provide their leader with sufficient information te

make an informed decision regardlng their absencegeg ! vacatlon, per sonal business,
part da¥!full day). O ab .

w An employee sfarlureto caII in and report an absence may betreated as
afallureto follow instructions, %w

alesenee—The time and daIe of a recorded phone caII shall be used to determl ne time limits.

Thefollowing absences are excused and will not be counted as discrepancies: paid vacation,
paid personal business, an approved medical leave of absence, an approved family medical
leave of absence, an approved parental leave, paid bereavement leave, jury duty, unpaid
military leave, Company-initiated unpaid leave, and unpaid authorized Union business.

Attendance discrepancies, which may trigger corrective action are as follows:

Step 1. Employees mcurnng%
six (6) hours and one (1

minute or more, or three (3) twe-{2)} part-day absences of any duration or morein a
review period,_or four (4) part day absencesof any duration or _more in_any

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.
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continuyous-three {3} reviewperiods are subject to being placed in Step 1 of the
program. They shall be counseled and issued a written warning.

Step 2: Employees incurring three (3} hoursand {1} minute or more—orF any
attendance infraction-exceeding 30-minutes-or-moreor _Six (6) hours and one (1)

minute or more, or three (3) % part-day absences of any duratron or more ina
review perioc M

eentmueuethree{%)—reweﬁ—pemedswhllem Step 1 of the program shaII be placed in
Step 2. They shall be counseled and issued a written warning.

Step 3: Employees incurring three (3)heurs—and (1)-minute or more_or any
attendance infraction-exceeding 30-minutes er-more-or _six (6) hours and one (1)

minute or more, or three (31 ﬁ@ part-day absences of any duratlon or more ina
review perioc m

eenbnaeusthree{%)—reﬁay—peﬁedswhllem Step20f theprogram shaII beplaced in
Step 3. They shall be counseled and issued alast and final written warning.

Step 4: Employees incurring three {3} -hours—and {1} minute or—more —orany
attendanee-infraction-exceeding 30-minutes-ormore- six (6) hours and one (1)
minute or more, or three (3) % part-day absences of any duratron or more ina
review perioc

eentmueuethree{%)—reweﬁ—pemedswhllem Step 3 of the program shaII be placed in
Step 4. The employeeis discharged.

Annual Cap: Employees who incur unpaid unexcused hoursin excess of fifteen
(15) hoursin acalendar year may shall be counseled and issued awritten warning.

be-itssued-a-verbal-warning: Once issued, the emplovee will be placed into the

appropriate step for any additional attendance discrepancies of any duration

Wh|Ieover theannual cap. theempleyee—snaet—attendaneed&repaney—shau—mﬂm

Review periods are standardized based on accounting months asidentified in the
manufacturing day calendar.

In those cases where an employee is placed in a step and subsequently incurs any attendance
discrepancy within the same standardized review period, the employee will be placed in the
next appropriate step.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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7. Back-Up Steps: Employees that make a good effort toward correcting their attendance
are provided a method to back out of the steps of the Attendance Control Program.

occurs when an employee has worked utilized approved vacatlon or personal
business, or any combination of the above without incurring any unpaid,
unexcused full or partial-day absences.

ah A A p- Employees
in Step 1 of the program who work take approved vacation, or take paid
personal business or any combination of the above for the equivalent of one-
hundred-sixty (160) consecutive hours during the regular work schedule will
back up one step.

d+eerepane|$—Employee£ in Step 2 or 3 of the program who work take
approved vacation, take paid personal business, or any combination of the
above for the equivalent of three-hundred-twenty (320) consecutive hours
during theregular work schedule will back up one step.

d. Approved leaves of absence of any duration will not count towardsthe
consecutive hours worked requirement, however approved leaves will not
require an employee to restart progress towards the hours worked
requirement

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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Page 65 of 75



10.

11.

12.

When an employee's overall attendance record is unsatisfactory, the reasons for their
absences may no longer be excused. Each case will be evaluated on an individual basis.

Employee are required to notify their immediate supervisor before leaving work prior to the
end of their regularly scheduled shift. When an employee’'s immediate supervisor is
unavailable, the employee shall call the Plant Absence Reporting System (1-866-371-
1323).

Holidays when scheduled, and accepted or scheduled overtime when not worked, will be
treated like any other day in the application of this program.

Employees who are in any step of this Attendance Control Program must utilize available
paid personal business in one-half (0.5) hour increments prior to incurring any unpaid
unexcused time during an employee’ s scheduled shift, resulting in an employee’ s personal

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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business balance being applied until exhausted. An employee’ s per sonal business balance
will not bedrawn down to cover an employee’ sabsence on an overtimeday. Employees
may not use vacation or combine vacation with persona business to circumvent the
application of this provision. However, where an employee has provided proper notice
as defined in paragraph 2, they may utilize vacation to avoid being placed into a step

of the attendance control program for attendance discrepancies of ere{}) twe{2) four
(4) hoursor less.

Effective January 1, 2027 all employees will be completely backed out of the ACP.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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No.16
DEPARTMENT 178-1 AND 178-2 COMBINATION

This Memorandum of Understanding (M OU) is made between the Company and the Union
to outline the agreement regarding the separation of Department 178-1 and 178-2, which
have previously been combined for all contractual purposes. ThisMOU establishestheterms
and conditions for handling overtime administration, temporary layoffs, union
representation, seniority and voluntary transitions for employees affected by this change.

This MOU supersedes Mutual Agreement No. 16, Departments 178-1 and 178-2
Combination (which is no longer of any force or effect) combining Departments 178-1 and
178-2 into a single department for all contractual purposes. The purpose of this newly
drafted MOU isto create two separate Departmentsin accordance with the following:

Overtime Administration: Upon effective date of the Agreement, Department 178-1 and
Department 178-2 will operate under separate overtime administration policies as outlined
by the existing collective bargaining agreement. Overtime hours will be tracked
independently in each department. \Wher e sufficient volunteers arenot available, employees
assigned to en the F-35 program shall have the first right to refuse overtime on the F-16
program and; employees assigned to the F-16 empleyvees program shall have the first right

to refuse overtime on the E- 35 program, Drowded that the employee is aDDroorlater
uallfled A ' :

Temporary Layoffs: In the event of temporary layoffs, each department will conduct layoffs
independently, following the CBA provisions. Employeeswill be subject to layoff procedures
based on seniority and job classification within their decoupled departments.

Union Representation: The Company and the Union agree that Department 178-1 will have
asteward, and Department 178-2 will have a steward to ensure continuity in representation.

Voluntary Transfers. To facilitate a smooth transition, the Company and the Union will
establish a process to accept volunteers from 178-2 to transfer into 178-1 as openings occur
asfollows:

1. Volunteer Process. Employees interested in transitioning must submit a formal
written request to the Company within thirty (30) calendar days from the effective
date of this agreement. Requests will be reviewed based on the Company’'s

consideration of operational need and seniority. Employees will be transferred
immediately-within-the first 30-days: 1n the event the F-16 program is discontinued,
affected employees shall be absorbed by the F-35 program into department 178-1..

Seniority: Employees who transition voluntarily retain their seniority according to the
common seniority list, applicable acr oss both departments.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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No. 31
RETURN TO WORK PROGRAM

Employees with recognized disabilities under the law, and medically directed temporary work

restrlctlons may be assugned to modlfled duty Work—Emereve&s—m—t-hls—ppeqpam—shaH—net

WI-t-h+H—M—H—t—Hﬁ|—A—GH’—eeFH€H-t—NG4r consi stent with the Companv pol icy, currentlv AeroCode AC-

1401, in effect and which may change from time to time. The Company will notify the Union of
changesin policy or processes asthey occur. Nothing in this Agreement shall prevent the Company
from making changesto this Company policy on the same basis as that policy is revised with
respect to non-bargaining unit employees both during and after expiration of this
Agreement. Participation _in_theReturn to Work Program shall not exceed thirty-
five (35) bargaining unit employees at any onetime.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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No. XX
ALTERNATE WORK SCHEDULES

deter mlnesthat |mQIementat|on of a4/10A wor k Schedule IS necessary asthe primary work
schedule, the Company agrees to meet and discuss the effects of such transition prior to

implementation.

Upon notice from the Company, the Parties shall meet and enter discussions regarding the
effects of the proposed schedule changes, including but not limited to anticipated duration,
staffing considerations, and the impacts of the proposed changes on bargaining unit
employees. Such discussions shall commence promptly and continue for a period not to
exceed thirty-{30) sixty (60) calendar days unless mutually extended by written agreement.

During such discussions, the Company shall consider Union proposals and reasonable
alternativesintended to m|n|m|ze adverselmpacts on employees Lf—theGemeanv—and—Umen
aa with y a\Wa m v \

conclusion of the sixty (60) calendar_day dISCUSSIOI‘I period, the Union shaII submlt the
Company’sfinal proposal regarding the effects of a 4/10A schedule implementation to the
membership for_a (ratification) vote no later than 30 days after the conclusion of the
discussion period.

the Company may |mplement the 4/10A work schedule and changes consstent with this
Mutual Agreement following completion of the sixty (60) calendar day discussion period

described above and ratification by a simple majority of the bargaining unit member ship.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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No. XX
Shop Lead Selection Committee

In an effort to increase transparency in the lead selection and removal process, effective
September 1, 2026, the Company and the Union shall establish a Shop Lead Selection and
Removal Committee (* Committee’) for the purpose of reviewing and approving lead
designations and removal requests within the bargaining unit.

A. Committee Composition
The Committee shall consist of the following members:

One Operations Director, appointed by the Company, who shall serve as Chair;
One L abor and Employees Relations Representative

One Chief Steward, appointed by the Union; and

At least onerepresentative from the nominating leader ship team

B. Committee Operations
The committee shall meet no less than once a calendar month as needed. M eetings may be
waived when there are no pending requests for selection or removal.

Employees evaluated through this process shall receive written notice of the decision within
seven (7) calendar days following the completion of the committee' sreview.

C. Removal Requests
All requestsfor removal of alead designation shall be submitted to the committee for review
and approval.

D. Decision Authority

The Chair’s decision in any review shall be deemed final unless the Labor and Employee
Relations Representative identifies a concern requiring additional review, in which case
implementation shall be deferred pending LER review and deter mination.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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the right to propose

’

and/or modify any of these proposals

changes and to make counter proposals in any area of the Agreement opened by the Union.

add, delete,

’

The Company reserves the right to open for discussion
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ARTICLE THREE (Fire Fighter Unit)
JOB CLASSIFICATION AND WAGE RATES

Job Classifications and Wage Rates

Section 2-B. All employees on the 24/48 wor k schedule as of 14 June 2026 currently receiving
the twenty cents ($0.20) premium, will receive a one-time equity adjustment of twenty cents
($0.20) prior to the general wage increase effective 04 July 2026. All employees on the 42.5
hour work schedule, as of 14 June 2026 will receive a one-time equity adjustment of $4-77
$1.50 prior to the general wage increase effective 04 July 2026.

Lead Field Trainer Duties

Section 6-J. As soon as administratively practicable in 2027, employees selected and
identified by the Company to function asa Field Trainer shall receive a four percent 20%}
(4%) premium above their regular hourly rate while in a Field Trainer position. The
effective date of any Field Trainer Premium rate change shall be the move date shown on
the CIES provided by the Company.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
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MUTUAL AGREEMENT NO. 9
REQUIREMENTS for DRIVING AERONAUTICS FIRE DEPARTMENT COMMERCIAL
MOTOR VEHICLES

Driver/Operator Premium

1. Employees selected as a full time driver/operator will receive a $444 four percent
(4%) premium abovetheir reqular hourly rate of pay.

2. Employees who are temporarily designated as a driver/operator for a 24 hour shift
will be digiblefor the premium for thefull shift.

3. Employees selected asafull timedriver/operator areindigibleto beaField Trainer.

The Company reserves the right to open for discussion, add, delete, and/or modify any of these proposals, the right to propose
changes and to make counter proposals in any area of the Agreement opened by the Union.

Page 75 of 75



